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5.1 Student Support

5.1.4 The Institution has a transparent mechanism for timely redressal of
student grievances including sexual harassment and ragging cases
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Implementation of guidelines of statutory / regulatory bodies

University and Government Letter - Anti-Sexual Harassment and Compliances
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MINISTRY OF HUMAN RESQURCE DEVELOPMENT
(University Grants Commission)
NOTIFICATION
New De{hi, the 2nd May, 2016

University Grants Commjssinnl(\Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015

i —
No. F. 91-1/2013(TFGS).—In exercise of the Ppowers conferred by clause (g) of sub-section (1) of section 26
of the University Grants Commission Act, 1956:(3 of 1956), read with sub-section (1) of Section 20 of the
said Act, the University Grants Commission hereby makes the followin g regulations, namely:-

L Short title, application and commencement.—(1) These regulations may be called the University
Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institufions) Regulations, 2015,

2) They shall apply to all higher ediicational institutions in India,
3) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions.—In these regulations, unless the context otherwise requires,-

(a) “aggrieved woman™ means in relation 1o work Place, a woman of any age whether employed or not, who
alleges 1o have been subjected to any act of sexual harassment by the respondent;

(b) *Act’ means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013 (14 of 2013);

(¢) “campus™ means the location or the land on which a Higher Educational Institution and its related
institutional facilities like libraries, laboratories, iecture halls, residences, halls, toilets, student centres,
hostels, dining hails, stadiums, parking areas, parks-like settings and other amenities like health centres,
canteens, Bank counters, etc., are situated and also includes extendqd campus and covers within its scope
places visited as a student of the HEI includi‘ng uansgortfxﬁqn pmwd_ed t'or‘[he purpose .ol‘ commuting to
and from the institution, the Jocations outside the institution on field Irips, internships, study tours,

k s g a ivals, sports meets and such other
ort- term placements, places used for camps , cultural festiva
excursions, sh l]l ORI aoite Af - wu dent of the HEL
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CRITERION V: STUDENTS SUPPORT AND PROGRESSION

.COMPLAINT & SUGGESTION BOX- J

Matoshree Vimalabai Deshmukh Mahavidyalaya,
Amravati

Students Grievance Redressal
and Anti-Ragging Cell

| e e P @ $ e o

.
Principal, Dr. Smita Deshmukh

Mrs. Sadhana Mohod  : 8975982047

Dr. Chaya Vidhale + 9970172452
Mr. Vilas Thakare : 9423621656
Mrs. Archana Harne  : 9403307010

MATOSHREE VIMALABAI
DESHMUKH MAHAVIDYALAYA
AMRAVATI.

Ragging is strictly prohibited in the College premises and outside.
Students Indulging in ragging will be punished as per the
“Maharashtra Prohibition of ragging act, 1999", published in
Maharashtra Government Gazette on May 1999 and UGC's
“Curbing the menace of ragging in higher educational institutions,
(Third Amendment) regulations,2016."

“Students can drop their complaints in
the complaint box”

e —

Matoshree Vimalabai peshmukh Mahavidyalaya,
Amravati

mmmnﬂmﬁnmm

h

o1 ita R. Principal

02. | pr.chhaya N. Vidhale Co-ordinator

03. | prof. vilas R. Thakre Yeacher Member

04. | Dr. Shalini B. Watane Teacher Member {

05. | Dr.Sharmila R. Kubde | NGO Representative

06. | shri. Kundan N. Raut "“'.';‘:"'

07. | Mrs. Anita P. Lade Plaosueld

08. | Ku. Nikita M. Kurwade | Student gt
‘Student.

09. | Ku, Sakshi D. Durge BAN

NOTE

!

9970172452 (Dr.C.N.Vidhale) 7887410953 (Prof.V.R. Thakare)

E—— A

& GPS Map Camera

Amravati, Maharashtra, India
WQR9+W45, Rampuri Camp, Amravati, Maharashtra 444601, India

Lat 20.942348°

Long 77.768023°
05/30/23 GMT +05:30
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CRITERION V: STUDENTS SUPPORT AND PROGRESSION

Organisation wide awareness and undertakings on policies with zero tolerance.

Cell on Sexual Harassment and Violence against Women
Year 2017-2018

The Constitution of the ICC

Shri Shivaji Education Society, Amravati @

Matoshree Vimlabai Deshmukh Mahavidyalaya
Amravati

CELL ON SEXUAL HARASSMENT AND VIOLENCE AGAINST WOMEN

INTERNAL COMPLAINT CELL (ICC) (3infa asr wfadl)

Sr.
No. Name of members

Designation

Dr.Smita R. Deshmukh Principal

02. | Dr.Chhaya N. Vidhale Co-ordinator
03. | Prof. Vilas R. Thakre T“chemra*eember
04. | Dr. Shalini B. Watane reth:rmn::;nber

05. | Dr. Sharmila R. Kubde | NGO Representative

R Non-Teachin
06. | Shri. Kundan N. Raut st

Non-Teachin

08. | Ku.Nikita M. Kurwade | Student m'sentative

09. | Ku. Sakshi D. Durge m";:r‘;“nhﬁve

Is working under the " UGC- Prevention Prohibition and

of sextual harassment of women employees ; and students in

higher educational institution Regulation 2015’

Contact No
9970172452 (Dr.C.N.Vidhale) ;7887410953 (Prof.V.R,Thakare) !

5.1.4. The Institution has transparent mechanism for timely Redressal of student grievances
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CRITERION V: STUDENTS SUPPORT AND PROGRESSION

Notice for students displayed on board

Shri Shivaji Education Society, Amravati’s
Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
Internal Quality Assurance Cell (IQAC)

Sexual Harassment and Violence Against Women Committee
Session 2017-2018

Notice

It is informed to all teaching, non-teaching staff members and students ofall
faculties that according to UGC (Prevention, Prohibition and Redressal of
sexual harassment of women employees and students in the higher educational
institution) Regulation Act 2015, Cell on sexual Harassment and violence
against women committee(ICC — Internal Complaint Cell) has been constituted
for the sessions 2017-2018 as per directions is given below

The objective of the committee are.
1. To sensitize female students and staff against harassment.
2. To ensure the safety of the women and girls in the campus.

3. To invite the complaint of harassment if any in written form which will be
solved by the committee as per direction given in this act 2015.

Committee
Sr.No |  Post Name
President Principal Dr.S.S.Deshmukh
Convener Dr.C.N.Vidhale
Male Teacher Dr. S.B. Watane

Female Teacher Prof. V. R. Thakare
NGO Representative | Dr. Sharmila Kubde
Non-teaching Male Mr. Pramod R. Bhande
Non-teaching female | Sadhana R. Ingole
Students Members 1. Mr. Vaibhav Thakare — B.Sc. IT
2. Ku. BhairaviZatale — B.A. II
3. Vedika Charjan — B.Sc. HSC. 111

RN [N |B | WIN |-

Convener:— lﬁr C.N.Vidhale

DR.5.D. THAKARE
Coordinator, L.Q.A.C.
Arosbers Vimalabal Deshmukh tdahavidyalays
Amravati ’

,‘ ~
SULOAA A
_ Principal

Mahavidyalavs Amravar

Py
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CRITERION V: STUDENTS SUPPORT AND PROGRESSION

Meeting Notice

meeting.

Shri Shivaji Education Society, Amravati’s
Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati

Internal Quality Assurance Cell (IQAC)

Session 2017-2018
Meeting Notice

The agenda of the meeting will be.

2. To decide the activities of the committee.

Sexual Harassment and Violence Against Women Committee

A meeting of “Cell on sexual Harassment and Violence against women “will be
held in the department of “Communication and Extension “on 25/11/2017 at
2.30 pm. The member of the committee is requested to remain present for this

1. To Prepare the notice board, poster to sensitize female students and employee
against sexual harassment in the campus.

Convener — Dr. C.N.Vidhale

B

Coordinator,

5.1.4. The Institution has transparent mechanism for timely Redressal of student grievances

DR. 8. D. THAKARE

LQ.A.C.

Agtoshree Vimalabai Deshmukh Mahavidyalayr
Amravati

including sexual harassment and ragging cases

3. Any other
I Sr.No Post Name ,Signa;yre i
1 Convener Dr. C. N. Vidhale
2 Male Teacher Dr. S.B. Watane = <
3 Female Teacher | Prof. V. R. Thakare 2N
4 NGO Dr. Sharmila Kubde
Representative W
5 Non-teaching Male | Mr. Pramod R. Bhande —
6 Non-teaching Sadhana R. Ingole
female (Ob{'\%\e"
7 Students Members | 1. Mr. Vaibhav Thakare — B.Sc. II N aae.
2. Ku. BhairaviZatale — B.A. II
3. Vedika Charjan — B.Sc. HSC. Il [Mise Vi Chadjan,)
v

ableses 4

e i

Principax
satoshree Vimalabai Deshmeid
Mahavidyalaya Amyavan

22



CRITERION V: STUDENTS SUPPORT AND PROGRESSION

Minutes of Meeting (25/11/2017)

Shri Shivaji Education Society, Amravati’s
Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati

Internal Quality Assurance Cell (IQAC)

Sexual Harassment and Violence Against Women Committee
Session 2017-2018

Minutes of the meeting

The meeting was held in the department of communication & Extension at 2.30
pm on dt. 25-11-2017. Eight Committee Members were present for this meeting

Following issues were discussed

1. Minutes of the last meeting were confirmed.

2. Reviewed the last session activities and expressed the satisfaction.

3. The committee was formed according to UGC norms published in the
university gazette. students’ members were selected from unanimously
from final year of B.A. & B.Sc. Home Science on the basis of meritorious
or activeness.

4. The nominated students will be involved in the organization of
committee’s program and will communicate all the activities of the cell to
students through these representatives.

5. It was decided to organized the guest lecture in women festival on the
occasion of Dr. Punjabrao Deshmukh Birth Anniversary and through this
lecture to sensitized the women and the girl students about the Human
Trafficking. '

6. For this purpose, Mr., AnirudhaPatil. Project officer Human Trafficking
Nagpur was finalized as a resource person.

7. Letter was circulated to local colleges and schools working under Shree
Shivaji Education Society Amravati, for invitation to woman staff
members.

8. Notice will be displayed at several vantage points in the college campus.

9. The duties and responsibilities were distributed among the members and
committes was formed for supporting the events organized.

10.The meeting the ended with vote of thanks.

Convener: Dr. C.N. Vidhale

& t@&éﬁiﬂ
Principat
DR. S.D. THAKARE Jiaroshree Vimalabai Deshrmaih

Coordinator, 1.Q.A.C. Mahgvidyalava Aroravan

Aatoshrse Vimalabai Deshmukh HMahavidyalayr
Amravati

5.1.4. The Institution has transparent mechanism for timely Redressal of student grievances
including sexual harassment and ragging cases



CRITERION V: STUDENTS SUPPORT AND PROGRESSION

Cell on Sexual Harassment and Violence against Women
Year 2018-2019
Notice for students displayed on board

Shri Shivaji Education Society, Amravati’s
Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
Internal Quality Assurance Cell (IQAC)

Sexual Harassment and Violence Against Women Committee
Session 2018-2019

Notice

It is informed to all teaching, non-teaching staff members and students of all
faculties that according to UGC (Prevention, Prohibition and Redressal of
sexual harassment of women employees and students in the higher educational
institution) Regulation Act 2015, Cell on sexual Harassment and violence
against women committee (ICC — Internal Complaint Cell) has been constituted
for the sessions 2018-2019 as per directions is given below

The objective of the committee are

1. To sensitize female students and staff against harassment.
2. To ensure the safety of the women and girls in the campus.

3. To invite the complaint of harassment if any in written form which will be
solved by the committee as per direction given in this act 2015.

Committee
Sr.No Post Name
President Principal Dr. S. S. Deshmukh
Convener Dr. C. N. Vidhale
Male Teacher Dr. S.B. Watane

Female Teacher Prof. V. R. Thakare
NGO Representative | Dr. Sharmila Kubde
Non-teaching Male | Mr. Kundan Raut
Non-teaching female | Mrs. Kalpana Sable
Students Members 1. Ku.YogitaL.anjwar B.Sc. IT H.Sci
2. Ku. AachalRathod . B.A III
3.Mrs. Vaibhav Thakare B.Sc. ITI

R[N |||~

il foses s
: A
Convener — DF. C. N .Vidhale / w%
Princi]
watoshree Vimalabai Deshrsih

a@‘\‘/ \iahavidyalavs Amravarn
DR. 8. D. THAKARE
Coordinator, .Q.A.C.

Aatoshres Vimalabai Deshmukh Mahavidyalayr
Amravati
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CRITERION V: STUDENTS SUPPORT AND PROGRESSION

Meeting Notice and Minutes of Meeting (16/02/2019)

Shri Shivaji Education Society, Amravati’s
Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
Internal Quality Assurance Cell (IQAC)

Sexual Harassment and Violence Against Women Committee
Session 2018-2019

Meeting Notice

A meeting of “Cell on sexual Harassment and Violence against women “will be
held in the department of “Communication and Extension “on 16/02/2019 at
2.30 pm. The member of the committee is requested to remain present for this
meeting.

The agenda of the meeting will be.

1. To Prepare the notice board, poster to sensitize female students and employee
against sexual harassment in the campus.

2. To decide the activities of the committee.

3. Any other
Sr.No Post Name Signatyre , |

1 Convener Dr. C. N. Vidhale \

2 Male Teacher Dr. S.B. Watane ~ X ABilatenc,

3 Female Teacher | Prof. V. R. Thakare o Lo\

4 NGO Dr. Sharmila Kubde

Representative
5 Non-teaching Male | Mr. Kundan Raut
6 Non-teaching Mrs. Kalpana Sable
female /\éz_

7 Students Members | 1. Ku.YogitaLanjwar B.Sc. T H.Sci  [KY. Yoq|fq Fanjelar
2. Ku. AachalRathod . B.A III Ko B8 cthod. .
3.Mrs. Vaibhav Thakare B.Sc. III

ke P
Convener — Dr. C.N.Vidhale s !
. satoshree Vimalahei Deshr

Algya BravavaE

Vd Mahavidy
DR.S.D. THAKARE
Coordinator, ‘i:mi i

Refmshiee Vimalabai Deshmukn Wai !

‘ Amravati
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CRITERION V: STUDENTS SUPPORT AND PROGRESSION

Shri Shivaji Education Society, Amravati’s
Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati

Internal Quality Assurance Cell (IQAC)

Sexual Harassment and Violence Against Women Committee
Session 2018-2019

Minutes of the meeting —

The meeting was held in the department of communication and extension at
3.00 pm on dt 16-02-2019. In this meeting the discussion was focus around the
following points. Six members were present for this meeting.
1. Minutes of last meeting were confirmed.
2. It was decided to organized the workshop/ seminar or guest lecture on the
legal protection of woman.
3. The program will be organized for all college students and woman working in
the area of the college campus and nearby institution.
4. Notice will be displayed and circulated in the classes and invitation letters
will be sendnearby institution.
5. The program will be organized on the occasion of World Womens Day i.e.,
8" march 2019.
6. The Resource Person decided will be
i) Mrs. Anita Kachave, Advocate, High court Amravati
ii) Miss. Kavita Watane.Advocate, High court Amravati

7) The topic for Guest Lecture decided were topics

» Women’ Protection: Need and Importance

» Domestic Violence: Act and Role of Women.

8) The time for the program will be 3.00 to 5.00pm.

9) Committee was decided the work and responsibilities, distributed among the
members.

10) No one harassment issues were reported to the committee.

11) The meeting was ended with votes of thanks.

Conv%né{.'/%/‘r%v/id}:le)
@w» A

e s
Principat
Jatoshree Vimalabai Deshraudk
Mahavidyalava Amravan

E /
DR. 8.D. THAKARE
Coordinator, LQ.A.C.

Ratoshree Vimalabai Deshraukh Mahavidyalayr
Amravati
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CRITERION V: STUDENTS SUPPORT AND PROGRESSION

Cell on Sexual Harassment and Violence against Women
Year 2019-20

Notice for students displayed on board

Shri Shivaji Education Society, Amravati’s
Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
Internal Quality Assurance Cell (IQAC)

Sexual Harassment and Violence Against Women Committee
Session 2019-2020

Notice

It is informed to all teaching, non-teaching staff members and students of all
faculties that according to UGC (Prevention, Prohibition and Redressal of
sexual harassment of women employees and students in the higher educational
institution) Regulation Act 2015, Cell on sexual Harassment and violence
against women committee (ICC — Internal Complaint Cell) has been constituted
for the sessions 2019-2020 as per directions is given below

The objective of the committee is
1. To sensitize female students and staff against harassment.
2. To ensure the safety of the women and girls in the campus.

3. To invite the complaint of harassment if any in written form which will be
solved by the committee as per direction given in this act 2015.

Committee
Sr.No Post Name
President Principal Dr. S. S. Deshmukh
Convener Dr. C. N. Vidhale
Ladies Teacher Dr. S.B. Watane
Gents Teacher Prof. V. R. Thakare

NGO Representative | Dr. Sharmila Kubade
Non-teaching Male | Mr. Kundan Raut
Non-teaching female | Mrs. Anita Lade
Students Members 1. DhanshriMohod - B.Sc. H.Sci I
2. Ku. Ravina Rajput B.A II
3. Ku. Sakshi Kulat B.Sc. II

O[N] —

Convener =Dr. C.N.Vidhale

o~
¢ SWss A
#atoshree Vimalabai Deshmuis
DR. S.D. THAKARE Mahavidyalava Amravar

Coordinator, .Q.A.C.
Atosheze Vimalabai Deshmukh Mahavidyalayr
Amravati
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CRITERION V: STUDENTS SUPPORT AND PROGRESSION

Meeting Notice

Shri Shivaji Education Society, Amravati’'s
Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
Internal Quality Assurance Cell (IQAC)

Sexual Harassment and Violence Against Women Committee
Session 2019-2020

Meeting Notice

A meeting of “Cell on sexual Harassment and Violence against women “will be
held in the department of “Communication and Extension “on 20/08/2019 at
2.30 pm. The member of the committee is requested to remain present for this
meeting.

The agenda of the meeting will be.

1. To Prepare the notice board, poster to sensitize female students and employee
against sexual harassment in the campus.

2. To decide the activities of the committee.

3. Any other
Sr.No Post Name 4 Signature
1 Convener Dr. C. N. Vidhale Nwelhalo
2 Ladies Teacher | Dr. S.B. Watane A toetan C
3 Gents Teacher Prof. V. R. Thakare 7 un
4 NGO Dr. Sharmila Kubade
Representative
5 Non-teaching Male | Mr. Kundan Raut
6 Non-teaching Mrs. Anita Lade -
female A@
7 Students Members | 1. DhanshriMohod - B.Sc. H.Sci IT k. D- Melasel,
2. Ku. Ravina Rajput B.A 1T W
3. Ku. Sakshi Kulat B.Sc. IT 1 el
Convener = Dr. C.N.Vidhale
d

£
RUTASEP
iR
Principat
aatoshree Vimatabai Deshrouih
\iahawidyalaya Amravar

DR. S.D. THAKARE
Coordinator, LQ.A.C.
Aatoshree Vimalabai Deshmukh Mahavidyalay?
Amravati
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CRITERION V: STUDENTS SUPPORT AND PROGRESSION

Minutes of Meeting (29/08/2019)

Shri Shivaji Education Society, Amravati’s
Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati

Internal Quality Assurance Cell (IQAC)

Sexual Harassment and Violence Against Women Committee
Session 2019-2020

Minutes of the Meetings

The meetings were held in the department of the communication and Extension at
2.30pm on dated 29" August 2019. Ten Committee members were present for this
meeting.

Discussion was held on the agenda and decisions were taken
1. The minutes of the previous minutes were confirmed.
2. Discussion were held on the topic given in the meeting agenda. —
It was decided to organized

e Puppet show or role play on the theme of Sexual Harassment and Violence
against women.

e Poster exhibition to create awareness and sensitized the students against
harassment and violence.

3.For the nomination of student’s members notice had been circulated to students of
B.A and B.Sc. Home Science.

4. It was decided to circulate notices, display the banner about the information of this
cell to invite the complaint if any regarding teasing,taunting etc. from female students
and employees.

5. Message of the cell, will also be displayed occasionally at the time of social
gathering, common programs at several vantage point in campus.

6. No one Harassment case were reported to the committee.

7. The meeting was ended with the vote of thanks.

Convener: Dr. C.N. Vidhale

~”

S A

Principal
Jaroshree Vimaiabei Deshmui®
Mahawidyalava Amravan

DR. S.D. THAKARE
Coordinator, LGA.C.
Hstoshree Vimalabai Deshmukh Wahavidyalayr
. Amravati
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CRITERION V: STUDENTS SUPPORT AND PROGRESSION

Cell on Sexual Harassment and Violence against Women
Year 2020 - 2021
Notice for students displayed on board

Shri Shivaji Education Society, Amravati’s
Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
Internal Quality Assurance Cell (IQAC)

Sexual Harassment and Violence Against Women Committee
Session 2020-2021

Notice

It is informed to all teaching, non-teaching staff members and students of all
faculties that according to UGC (Prevention, Prohibition and Redressal of
sexual harassment of women employees and students in the higher educational
institution) Regulation Act 2015, Cell on sexual Harassment and violence
against women committee (ICC — Internal Complaint Cell) has been constituted
for the sessions 2020-2021 as per directions is given below

The objective of the committee is
1. To sensitize female students and staff against harassment.
2. To ensure the safety of the women and girls in the campus.

3. To invite the complaint of harassment if any in written form which will be
solved by the committee as per direction given in this act 2015.

Committee
Sr.No Post Name
President Principal Dr. S. S. Deshmukh
Convener Dr. C. N. Vidhale

Ladies Teacher Dr. S.B. Watane
Gents Teacher Prof. V. R. Thakare
NGO Representative | Dr. Sharmila Kubade
Non-teaching Male | Mr. Kundan Raut
Non-teaching female | Mrs. Sadhana Ingle
Students Members 1. Ku. Shradha Tagade B.Sc. HSC III
2. Ku. Kajol Panchawate B.A 11T
3. Ku. Sakshi Kulat B.Sc. III

—
RN [N |-

0 o
SWU &
__.—.'—V-@.-
Principai
statoshree Vimalabai Deshmuii
Mahavidyalgva Amravan

Convener — Dr. C.N. Vidhale

(

DR. S.D. THAKARE
Coordinator, 1.Q.A.C.
Aiatoshree Vimalabai Deshmukh Mahavidyzlay:
Amravati
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CRITERION V: STUDENTS SUPPORT AND PROGRESSION

Meeting Notice

Shri Shivaji Education Society, Amravati’s
Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
Internal Quality Assurance Cell (IQAC)

Sexual Harassment and Violence Against Women Committee
Session 2020-2021

Meeting Notice

A meeting of “Cell on sexual Harassment and Violence against women “will be
held in the department of “Communication and Extension “on 24/02/2021 at
2.30 pm. The member of the committee is requested to remain present for this
meeting.

The agenda of the meeting will be.

1. To Prepare the notice board, poster to sensitize female students and employee
against sexual harassment in the campus.

2. To decide the activities of the committee.

3. Any other

Sr.No Post Name _Signature

1 Convener Dr. C. N. Vidhale Amied

2 Ladies Teacher Dr. S.B. Watane ¢

3 Gents Teacher Prof. V. R. Thakare T\

4 NGO Dr. Sharmila Kubade W

Representative
5 Non-teaching Male | Mr. Kundan Raut S
6 Non-teaching Mrs. Sadhana Ingle
female /% \e,

7 Students Members | 1. Ku. Shradha Tagade B.Sc. HSC IIT ‘*—’»V‘?‘:j;l% 'W"
2. Ku. Kajol Panchawate B.A 111 o
3. Ku. Sakshi Kulat B.Sc. III Ky, Gl AKX

Convener —Dr. C.N.Vidhale

W

dlesrar

Principat -
watoshree Vimalabai Deshr
Afahawridvalava Amravan

alabai Deshmukl Mahavidyalays
Amravati

Remshroe Vim

5.1.4. The Institution has transparent mechanism for timely Redressal of student grievances
including sexual harassment and ragging cases



CRITERION V: STUDENTS SUPPORT AND PROGRESSION

Minutes of Meeting (24/02/2021)

Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
Internal Quality Assurance Cell (IQAC)

Sexual Harassment and Violence Against Women Committee
Session 2020-2021

Meeting Minutes

Meeting was held in the department of communication and extension Saturday at
2:30 p.m.

In this meeting the discussion was held on subject of agenda.

Only four members were present for this meeting due to covid pandemic
situation.

1. Minutes of the last meeting were confirmed.

2. Considering the covid-19 situation the committee decided to organise
online essay and poster making competition for student of our college.

3. The subject decided was " Women Empowerment: - Need Importance and
Schemes"

4. Activity decided to conduct on the occasion of "World Women’s Day 8
march 2021°.

5. The format for essay and poster making was planned and number of prizes,
certificate, span of the activity, also decided in the meeting.

6. The work and responsibilities distributed among the members of the
committee.

- 7. The meeting was ended with the vote of thanks.

it
Convenér=Dr. C.N. Vidhale

DR.5.D. THAKARE
Coordinator, LQ.A.C.
Befroshiree Vimalabai Deshmukh Mahavidyalayr
Amravati

e i 89
Principai
watoshree Vimalabai Deshmui¥
Mahavidyalayas Amravar
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CRITERION V: STUDENTS SUPPORT AND PROGRESSION

Cell on Sexual Harassment and Violence against Women
Year 2021-22

Notice for students displayed on board

Shri Shivaji Education Society, Amravati’s
Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
Internal Quality Assurance Cell (IQAC)

Sexual Harassment and Violence Against Women Committee
Session 2021-2022

Notice

It is informed to all teaching, non-teaching staff members and students of all
faculties that according to UGC (Prevention, Prohibition and Redressal of
sexual harassment of women employees and students in the higher educational
institution) Regulation Act 2015, Cell on sexual Harassment and violence
against women committee (ICC — Internal Complaint Cell) has been constituted
for the sessions 2021-2022 as per directions is given below.

The objective of the committee are
1. To sensitize female students and staff against harassment.
2. To ensure the safety of the women and girls in the campus.

3. To invite the complaint of harassment if any in written form which will be
solved by the committee as per direction given in this act 2015.

Committee
Post Name
President Principal Dr. S. S. Deshmukh
Convener Dr. C. N. Vidhale
Ladies Teacher Dr. S.B. Watane
Gents Teacher Prof. V. R. Thakare

NGO Representative | Dr. Sharmila Kubade
Non-teaching Male | Mr. Kundan Raut
Non-teaching female | Mrs. Anita Lade
Students Members 1. Ku. Nikita Kurwade B.Sc. Hsc IT
2. Ku. Sakshi Durge B.A. II
3. Ku. Aachal Mishra B.Sc. I1I

2
CI RN [ BN (N1 B
5

Convener — Dr. C.N.Vidhale

N
DR.S.D. THAKARE
Coordinator, .O.A.C.
Astoshree Vimalabai Deshmukh Mahavidyzlayr
Amravati

bl

PRINCIPAL
Matoshree Vimalabai Desh::
Mahavidyalaya, Amravati.

5.1.4. The Institution has transparent mechanism for timely Redressal of student grievances
including sexual harassment and ragging cases



CRITERION V: STUDENTS SUPPORT AND PROGRESSION

Meeting Notice

Shri Shivaji Education Society, Amravati’s
Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
Internal Quality Assurance Cell (IQAC)

Sexual Harassment and Violence Against Women Committee
Session 2021-2022

Meeting Notice

A meeting of “Cell on sexual Harassment and Violence against women “will be
held in the department of “Communication and Extension “on 20/12/2021 at
2.30 pm. The member of the committee is requested to remain present for this
meeting.

The agenda of the meeting will be.

1. To Prepare the notice board, poster to sensitize female students and employee
against sexual harassment in the campus.

2. To decide the activities of the committee.

3. Any other
Sr.No Post Name , Signature
1 Convener Dr. C. N. Vidhale Nwollhalo
2 Ladies Teacher | Dr. S.B. Watane _ZAg ) aten<
3 Gents Teacher Prof. V. R. Thakare -
4 NGO Dr. Sharmila Kubade _
Representative
Non-teaching Male | Mr. Kundan Raut &2,
6 Non-teaching Mrs. Anita Lade
female M /
7 Students Members | 1. Ku. Nikita Kurwade B.Sc. Hsc II %.
2. Ku. Sakshi Durge B.A. IT %
I 3. Ku. Aachal Mishra B.Sc. I1I =

Convener — Dr. C.N.Vidhale

<

DR. S.D. THAKARE
Coordinator, LQ.A.C.
Aztoshree Vimalabai Deshmukh Mahavidyalayr
Amravati

b

PRINCIPAL
Matoshree Vimalabai Deshn!ukh
Mahavidyalaya, Amravati.
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Minutes of Meeting (21/12/2022)

Shri Shivaji Education Society, Amravati’'s
Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati

Internal Quality Assurance Cell (IQAC)

Sexual Harassment and Violence Against Women Committee
Session 2021-2022

Minutes of the Meetings

A meeting of cell on “Sexual Harassment and Violence Against Women™ was held in
Communication and Extension laboratory at 3.30 pm on dated 21%December 2022.
(Tuesday). Seven Members were present for this meeting.

In this meeting following issues were discussed.
1. Minutes of last meeting were confirmed.

2. It was decided to circulate the notice in all classes of the college.to ware about the
cell functioning for female students and inviting the complaints if any.

3. It was decided to nominate the one students’member fromB.A, B.Sc. and B.Sc.
Home Science Faculty on the basis of academic or culturalperformance.

4. After the discussion on various activities, decision was taken to organized a guest
lecture on the occasion of Dr. Punjabrao Deshmukh Birth Anniversaryon the 27 Dec
2021 on gender sensitization or health of women to make them aware about their
health problems and informed with precautionary measure on the occasion of World
Health Day,7™ April 2022.

5. It was also decided to organized the entrepreneurship exhibition cum sale in the
month of March / April when majority of students will present offline in college to
make them aware about the value of earn while learn and provided the opportunities
for same.

6. The meeting was ended with votes of thanks.

«_4/‘/,1/;‘2%"/"’/(/}
Convener: “Dr. C.N. Vidhale

2®§
DR. S.D. THAKARE
Coordinator, |.Q.A.C.
Aatwehiroe Vimalabai Deshmukh Mahavidyalayr

Amravati

il

PRINCIPAL
Matoshreo Vimalabai Deshmukh
Mahavidyalaya, Amravati.

5.1.4. The Institution has transparent mechanism for timely Redressal of student grievances
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CRITERION V: STUDENTS SUPPORT AND PROGRESSION

Students Grievance Redressal and Anti Ragging Committee

Constitution of Students Grievance Redressal and Anti Ragging Cell

Shri Shivaji Education Society Amravati

Matoshree Vimalabai Beshmukh Mahavidyalaya,
ti

CHAIRMAR

Principal - Dr. Smita Deshmukh

CO-ORDINATOR
Sadhana Mohod 9975982047

MEMBERS :-
1) Dr. Chhaya Vidhale - 9970172452

| 2) Dr. Sadhana Deshmukh - 9766361191
' 3)Archana Harne - 9403307010

orhe 3% amendment of UGC regulations on ‘Curbing the menace of Ragging in Higher
Educational Institutions 2016 according to this : 3 (i) Any act of Tvs{cal or mental
aﬁuse (including bullying and,excltisiqn) targeted at another student (Fresher Fr
ot‘herwise) on the ground of color, race, religion, caste, ethnit-itv, gendgr (ln_cludfng:. I
transgender ), sexual orientation, appearance, nationality regmnal origins, Imgunsgi ;
. |dentity, place of birth, place of residence or economic background.

5.1.4. The Institution has transparent mechanism for timely Redressal of student grievances 36
including sexual harassment and ragging cases
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Notice for students displayed on board

Shri Shivaji Education Society, Amravati's
Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
Internal Quality Assurance Cell (IQAC)

Students Grievance Redressal and Anti-Ragging Cell
Session 2017-2018
Notice
Date 14/07/2017

It is informed to all the students that Students Grievance Redressal and Anti- Ragging cell for
the session 2017-2018is formed in the college and for hostel.

Names and contact number of the committee members are given below.
Convener - Dr. K.E. Chaudhary
Members — 1)Dr. S. R. Guladhe

2) Prof. J. D. Sangode

3)Prof. C. B. Lunge

% Ragging is a serious social indiscipline and offence. Ragging in any form is strictly
prohibited in and outside the campus of Matoshree Vimalabai Deshmukh
Mahavidyalaya and in hostel. The committee works to prevent the menace of ragging
and maintenance of healthy interpersonal relations among the students.

The committee also works for solving all grievances faced by students.

Anyone with genuine problem may approach the commitiee members in person or a
‘complaint box in made available for students to drop their complaint in writing placed
near the library and in hostel.

The institution shall punish a student found guilty of ragging.

Notice is also posted on all student groups.

*,
o

&,
“e

3

‘.

e

L

All students are informed to take note this and follow the code of conduct given in college
prospectus.

+

g@&u»

Princtpai
matoshree Vimalabai Deshmuich
Mahavidyalaya Amravar

5.1.4. The Institution has transparent mechanism for timely Redressal of student grievances
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Meeting Notice (15/07/2017)

Shri Shivaji Education Society, Amravati’s
Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
Internal Quality Assurance Cell (IQAC)
Students Grievance Redressal and Anti-Ragging Cell

Meeting 2017-2018

Notice

committee is arranged on Tuesday 15.07.201% at 02.00 pm in staff room
All members are requested to attend it.

is informed to the members of the committee that the meeting of the

Agenda of meetings

1. To confirm the minutes of the last meeting.
2. To inform the students about committee work.

3. Any other related matter. With the permission of chair

5.1.4. The Institution has transparent mechanism for timely Redressal of student grievances
including sexual harassment and ragging cases



CRITERION V: STUDENTS SUPPORT AND PROGRESSION

Minutes of Meeting (15/07/2017)

Shri Shivaji Education Society, Amravati's
Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
Internal Quality Assurance Cell (IQAC)

Students& Employees Grievance Redressal Cell
and Anti-Ragging Committee
Session 2017-2018

Minutes of the Meetings

The meeting of “Students and Employees Redressal Cell and Anti Ragging
Committee “is organized on Tuesday 15-07-2017. At 02.00 pm in staff
rooimi.

Following members of committee attended the meeting,
Convener: Dr. K. E. Chaudhary

1. Dr. S.R. Guladhe
2. Mr.].D. Sangode
3. Mr. C.B. Lunge

1. Students here informed about the cell “student & Employees Redressal
cell and Anti Ragging Committee “Through circulating Notice and Staff
members were also informed.

2. The complaint Box should be installed and student encouraged to drop
compliant - it was decided.

3. It was suggested to committee members to help to solve students’
complaints.

Convener :

o\ S Cadort

\
lLosA A
i it 27
Principat
qatoshree Vimalabai Deshumait
Mahawidvalaya Amravan

DR. S. D. THAKARE
Coordinater, LOAC.
detoshree Vimalabai Deshrmukh Mahavidy,
Amravati

5.1.4. The Institution has transparent mechanism for timely Redressal of student grievances
including sexual harassment and ragging cases
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Students Grievance Redressal and Anti- Ragging Cell
2018-2019

Notice for students displayed on board (09/07/2018)

Shri Shivaji Education Society, Amravati's
Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
Internal Quality Assurance Cell (IQAC)

Students Grievance Redressal and Anti-Ragging Cell
Session 2018-2019
Notice
Datedl / 7 /2618

It is informed to all the students that Students Grievance Redressal and Anti- Ragging cell for
the session 2018-2019 is formed in the college and for hostel.

Names and contact number of the committee members are given below,
Convener - Dr. M.S. Deshmukh
Members — 1) Dr. S. R. Guladhe

2) Prof. 8. 8. Mohod

3)Prof. J. D. Sangode

*» Ragging is a serious social indiscipline and offence. Ragging in any form is strictly
prohibited in and outside the campus of Matoshree Vimalabai Deshmukh
Mahavidyalaya and in hostel. The committee works to prevent the menace of ragging
and maintenance of healthy interpersonal relations among the students.

The committee also works for solving all grievances faced by students.

Anyone with genuine problem may approach the committee members in person or a
complaint box in made available for students to drop their complaint in writing placed
near the library and in hostel.

The institution shall punish a student found guilty of ragging.

Notice is also posted on all student groups.

& 4%
e 4

e o
g g

All students are informed to take note this and follow the code of conduct given in college
prospectus.

ieses s

waroshree Vimalabai Deshruaid
Mahavidyalaya Amravan

Convener - Dr. Meghana S. Deshmukh

<

HAKARE
DR. S;-D' T Q.}« o
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CRITERION V: STUDENTS SUPPORT AND PROGRESSION

Notice of the Meeting

Shri Shivaji Education Society, Amravati’s
Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
Internal Quality Assurance Cell (IQAC)
Students Grievance Redressal and Anti-Ragging Cell

Meeting 2018-2019

Notice

It is informed to the members of the committee that the meeting of the
committee is arranged on Saturday 15-09-2018 at 04.00 pm in Chemistry
Lab. All members are requested to attend it.

Agenda of meetings

1. To confirm the minutes of the last meeting.
2. To inform the students about committee work.
3. Any other related matter. With the permission of chair.

Convener:

Dr. M.S. Deshmukh

7
dgaes 4
——————
Principal
siatoshree Vimalabel Deshrmuith
Mahavidyalava Amravan

ot Seemas \HT
Adoshess Vim

5.1.4. The Institution has transparent mechanism for timely Redressal of student grievances
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CRITERION V: STUDENTS SUPPORT AND PROGRESSION

Minutes of Meeting (15/09/2018)

Shri Shivaji Education Society, Amravati’s
Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
Internal Quality Assurance Cell (IQAC)

Students Grievance Redressal and Anti-Ragging Cell
Meeting 2018-2019

Date:

The meeting of “Students & Employees Redressal Cel& Anti Ragging
Committee” is organized on Saturday 15 Sept 2018 at 4.00 pm. All the
members of committee attended the meeting.

Conveners. — Dr. Mrs. Meghana Deshmukh
Members - 1) Dr. S.R.Gudadhe

2) Mrs. S.S. Mohod

3) Mr. J.D. Sangode

1) The students were informed about the students & employees redressal cell &
anti ragging committee through circulating the notice in classes.

2) The Complaint box kept to launch their complaint and drop in the complaint
box.

3) It was suggested that the compliant box should be checked frequently.
I 4) Committee members can call the meeting to solve the grievance if any.

5) meeting ended with vote of thanks.

Conveners. — Dr. Mrs. Meghana Deshmukh

el
DR. S.D. THAKARE
Coordinator, LG.A.C.
Astoshree Vimalabai Deshmukh Mahavidyalays
Amravati

7

Principal
watoshree Vimalabai Deshrmuzk
Mahavidyalava Amravan

5.1.4. The Institution has transparent mechanism for timely Redressal of student grievances
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CRITERION V: STUDENTS SUPPORT AND PROGRESSION

Meeting Notice

Shri Shivaji Education Society, Amravati’s
Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
Internal Quality Assurance Cell (IQAC)
Students Grievance Redressal and Anti-Ragging Cell

Meeting 2018-2019

Notice

It is informed to the members of the committee that the meeting of the
committee is arranged on 12 April 2019 at 4.00 pm in Chemistry Lab. All
members are requested to attend it.

Agenda of meetings

1. To confirm the minutes of the last meeting.
2. To take review of the working of the committee during the session.
3. Any other related matter. With the permission of chair.

Convener:

Dr. M.S. Deshmukh LLI/\
Nl
D

t

f\ L] .
RIS
—’-——;Pa—;ﬂw
Princy)
iatoshree Vimalabal Deshrasik
Aahgvidyalaya Amravan

5.1.4. The Institution has transparent mechanism for timely Redressal of student grievances
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Minutes of Meeting (12/04/2019)

Shri Shivaji Education Society, Amravati's
Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
Internal Quality Assurance Cell (IQAC)

Students Grievance Redressal and Anti-Ragging Cell
Meeting 2018-2019

The meeting of “Students & Employees Redressal Cell & Anti Ragging
Committee is organized on 12" April 2019 at 4.00pm.

Following members of the committee attended the meeting.

Convener: Dr. Mrs. Meghana S. Deshmukh
Members: 1) Dr. S.R.Gudadhe

2) Mrs. S.S. Mohod

3) Mr. I.D. Sangode

1) The Minutes of previous meeting was confirmed.

2) The notice for the teaching and non-teaching staff regarding “students &
employees Redressal Cell & Anti Ragging Committee” was circulated to inform
them.

A
ol

M‘ég\ghana S. Deshmukh

Convener: Dr.

D ,

A A
DR. S.D. THAKARE t@l@i -
Coordinator, LQLA.C. threemvmm}n pal

Zatoshras Vimalabai Deshmukh Mahavidyatay?
Amravati

Mahawidyalava Amravan
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Students Grievance Redressal and Anti- Ragging Cell
2019-20
Meeting Notice

Shri Shivaji Education Society, Amravati's
Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
Internal Quality Assurance Cell (IQAC)

Students Grievance Redressal and Anti-Ragging Cell

Meeting 2019-2020

Notice

It is informed to all the members of committee that the meeting of the
committee is arranged on Friday — 14® August 2019 in resource Mgt. Lab at
4.00 pm. All the members are requested to attend it.

Agenda of the meeting,

1) To chalk and the program of committee for the session 2019-20.
2) To inform the students, about the committee.

3) To keep a complaint box in the corridor near office.

4) Any other related matter, with the permission of chair.

GN

Convener: Prof. Sadhana Mohod

NOTEE)

" S
Principai

naroshree Vimalabai Deshmuid

Mahawridyalaya Bmravar
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Minutes of Meeting (14/08/2019)

Shri Shivaji Education Society, Amravati’s
Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
Internal Quality Assurance Cell (IQAC)

Students Grievance Redressal and Anti-Ragging Cell

Meeting 2019-2020

Following members were present for the meeting of the committee on
14.08.2019

Dr. C. N. Vidhale
Dr. 8. R. Gudadhe
Mrs. Archana Harne

Shri. J. D. Sangode

Following issues were discussed in the meeting.

1) It was decided that the committee will work throughout the year, very hard to
solve all kinds of Grievances of students.

2) A notice will be circulated among the students also displayed on notice board
to showing the name of all teachers in the committee.

3) A banner regarding the same will be displayed.
4) a suggestion / Complaint box be kept for students to drop their complaint.

5) A Program for the all students will be arranged to mate aware the students
about ragging its sequence & its prevention in college.

I 6) The complaint box will be opened in the presence of committee members
and principal.

7) The new committee will be displayed on the official website of college.
8) All the duties were distributed among the member unanimously.

9) Meeting ended with votes of thanks.

|
Convener: Prof. Sadhana Mohod

DR. &. g THAKARE

Coordinator, LQ.A.C.
Bytoshres Vimalabai Deshmukh Mahavidyalay
Araravati

e
N Ie S
e

incipal
Matoshree Vimalabai Deshmuit:
Mahawvidyalava Amravan

5.1.4. The Institution has transparent mechanism for timely Redressal of student grievances
including sexual harassment and ragging cases



CRITERION V: STUDENTS SUPPORT AND PROGRESSION

Meeting Notice

Shri Shivaji Education Society, Amravati’s
Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
Internal Quality Assurance Cell (IQAC)

Students Grievance Redressal and Anti-Ragging Cell

Meeting 2019-2020
Notice
Dr. C. N. Vidhale
Dr. S. R. Gudadhe
Shri. J. D. Sangode
Mrs. A. P. Harne

It is informed to all the member of the committee, that the meeting of the
committee is arranged on Wednesday 11" march 2020 in Resource
Management lab at 3.00 pm all the members are requested to attend it.

Agenda of the meeting.

1) To confirm the minutes of last meeting.

2) To take the review of the working of the committee during the year.
3) To discuss on the issues reported to committee.

4) To work on the complaint / Suggestion posted in the complaint box.

5) Any other matter with the permission of chair.

R

Convener: Prof. Sadhana Mohod

s <

Princ:lp;;m
ﬁa’rmhmo_z Vimalabai Deshrmuaich
Mahawidvalava Amravan
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Minutes of Meeting (11/03/2020)

Shri Shivaji Education Society, Amravati's
Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
Internal Quality Assurance Cell (IQAC)

Students Grievance Redressal and Anti-Ragging Cell

Minutes of Meeting

Following members of the committee were present for the meeting of the
committee held on 11.03.2020

1) Dr. C. N. Vidhale
2) Dr. J. D. Sangode
3) Mrs. Archana Harne

Following Issues were discussed in the meeting,.
1) Minutes of the last meeting were confirmed.

. 2) The committee members expressed satisfaction, as the complaint box for
students set up in the corridor near the library on 03.10.2019

3) The members also expressed their satisfaction over; a big banner displaying
the names and contact no of all the committee members being displayed in the
corridor.

4) No any complaint was found in the complaint box.

5) Members were happy and satisfied about the information programme held on
27.08.2019 with cultural committee where all the information about ragging
was provided on 27.08.2019

6) While sharing their experience for working the committee, the members
narrated that all the students are well aware about the installation of complaint
box but as all the members always tried to resolve the issues. amiably no big
issues were created and the students also have faith with their teacher and
accept the solution with free mind.

7) Meeting ended with vote of thanks.

g\

st
Convener : Prof. Sadhana Mohod

DR.S. § THAKARE

Coordinator, LQ.AC.
Matoeheee Vimalabai Deshmukh Mehavidyatayr
Amravati

P
UL A
e pal s
Princt
siatoshree Vimalabai Deshrmsils
Mahaidyajaya Amravan
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Students Grievance Redressal and Anti- Ragging Cell
Year 2020-21
Meeting Notice

Matoshree Vimlabai Deshmukh Mahavidvalaya Amravati.

Notice Dt. 01/08/2020

It 1z inform to all the members of the committee that the meeting of
the committee 15 arranged on Monday dt. 03/ 08 /2020 at 1:00 pm. m
Fesource Management lab. All the members are requested to attend it.
Agenda of the meeting 13

¢ To confirm the minutes of the last meeting.

* To check out the program of the committee for the session
2020 -21.

¢ To inform the students about the commities.

» To arrange the program for them students.

» Any other related matter with the permussion of the chairman

1. Dr. C. M. Vidhale
2. A P Hame
3. Dr. 5.B. Deshmulkh

C
S
@,/ Students and 00@3’) ievance
DR. . D. THAKARE Redressal and Ahti-Ragging Cell

Cocrdinator, LQ.A.C.
wiwshree Vimalabai Deshmukh Mahavis ™
Amravati b

5.1.4. The Institution has transparent mechanism for timely Redressal of student grievances
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Minutes of Meeting 03/08/2020

Student & Employees Grievance Redressal cell & Antiragging committee
Convenor : - Mrs. S.S. Mohod
Members: - Dr. C.N.Vidhale
- Dr. S.B.Deshmukh
- Mrs. A.P.Harne
Minutes of meeting on dated 03.08.2020
Following issues were discussed —
1) Minutes of last meeting were confirmed
2) It was decided that committee will work hard to solve all kinds of grievances.

3) A notice will be displayed on notice board showing the names of all members of

committee.

4) Due to the Pandemic of Covid — 19. Students were not allowed to attend the

college physically, it was decided to organise offline Programmes whenever
students were allowed to attend the college.

5) The committee activities will also be displayed on official website of college.

6) All the duties were distributed among the members equally.

7) Meeting ended with the vote of thanks.

Minutes of meeting on dated 16.03.2021

Following issues were discussed —

1) Minutes of last meeting were confirmed.

2) All the members expressed satisfaction over the working committee during the
year 2020 — 21. Due to Pandemic of Covid — 19, students were not allowed to
attend the college; A Notice showing the names of members was displayed on
notice board and also communicated to them on their Whatsapp groups.

3) During the session most of the grievances of students were related either to online
exam results or online teaching e.g Provision of offline mode for exam was made
for the students, those having connectivity problems. Regarding online teaching
classes were conducted either on Zoom app or LMS platforms (Made available by
parent society) and also at convenient time of students. Problem of errors in

marklist were corrected with the help of authorities from SGBAU Amravati.

5.1.4. The Institution has transparent mechanism for timely Redressal of student grievances

including sexual harassment and ragging cases

4) Meeting ended with the vote of thanks. ]
'3 A (yPRINCIPAL
o toshreeVimalabai Deshur:
Mahavidvalaya, Amravat.
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CRITERION V: STUDENTS SUPPORT AND PROGRESSION

Meeting Notice

Shri Shivaji Education Socisfy Amravati's
Matoshree Vimalaba: Deshmukh Mahavidyalaya, Amravat:
Internal Quality Azsurance Call (IQAC)

Student Grievance Readreszal and Ant — BEagzimg Call
Notice Date: - 15/03/2021

It 1z mformed fo all the members of the committes, that meeting of the
commities 15 arrangsd on 160320212t 11.00 A M in Eesource Manazement Lab.
Following members are informead to attend the meeting.

Arenda of the Mesting,
17 To confirm minutes of last mesting.
2} To discuss zrievance reported to committee & action taken.

3) To review the work of committee during vear 2020 — 2021,
4} Any other matter with the permizsion of char.

1} Dr. C. M. Vidhale
2) Dr. 5. B. Deshmulkh
3) Mr=. AP Hame

D

DR. 8. D. THAKARE

J\\-\ Cocrdinator, L.Q.A.C.
’ - y alabai Deshrukh Mahavi® *'-
Convenor s - stoshros ‘ﬁmalabaAn mffv ar;:u t
“ :

5.1.4. The Institution has transparent mechanism for timely Redressal of student grievances
including sexual harassment and ragging cases



CRITERION V: STUDENTS SUPPORT AND PROGRESSION

Minutes of Meeting 25/02/2021

5.1.5 The institution has transparent mechanism for timely redressal of student grievances

including sexual harassment and ragging cases.

Committee — Cell on Sexual Harasment
Convenor - Dr. Chhaya N. Vidhale
Minutes of Meeting: - Academic session 2020 — 21

1) 25" February 2021 — Discussion were held on the agenda circulated to the

committee members and following decisions were taken.
a) The minutes of the previous meeting were confirmed.
b) Reviewed the last session activities and committee responsibilities.

¢) While deciding the activities for the current session, Worst condition of

Corona — 19 pandemic was considered and decided to organise activities in an

online mode.
i) Essay competition

ii) Poster making competition for all students of our college. on the Topic Women

Empowerment: Need, Importance and welfare schemes during 5" to 8" March
2021

d) There were no issues related to sexual harassment reported to the committee.

€) Meeting ended with the vote of thanks.

ol
PRINCIPAL

MatoshreeVimalabai Deshmu:
Mahavidvalava, Armravati.
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2021-22
Student and Employees grievance Redressal Cell and Anti Ragging Committee

Meeting Notice

Shri Shivaji Education Society, Amravati’s
Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
Internal Quality Assurance Cell (IQAC)

Students Grievance Redressal and Anti-Ragging Cell
Session 2021-2022
Date 10.08.2021

Notice

It is informed to all the members of the committee that the meeting of the
committee is arranged on 12.08.2021 at 11.30 am in the Resource Management
Lab. All the member are requested to attend the meeting & cooperate.

1) Dr. C.N. Vidhale.
2) A.P.Harne
3) Dr. S. B. Deshmukh

Agenda of the meeting

1. To confirm minutes of last meeting

2. To check out the programme of committee for the session 2021-2022
3. To inform the students about the committee

4. Any other related matter with the permission of the chair.

Chma i

Convener - Prof. S. S. Mohod

AN

DR.8.D. THAKARE

Coordinator, L.Q.A.C.
Aeiwehres Vimalabai Deshmukh fahavidyalayr

Amvavat]
PRINCIPAL
Matoshree Vimalabai Deshmukh
Mahavidyalaya, Amravati,
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Minutes of Meeting 12/08/2021

Shri Shivaji Education Society, Amravati’s
Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
Internal Quality Assurance Cell (IQAC)

Students Grievance Redressal and Anti-Ragging Cell
Session - 2z02)-2.2_

Minutes of the meeting held on 12.08.2021

Following members of the committee were present for the meeting-
1) Dr.C.N.Vidhale

2) A.P.Harne

3) Dr. S.B.Deshmukh

Following issues were discussed in the meeting.

1) Minutes of last meeting were confirmed.

2) It was decided that ready formats will be provided to students to register
their grievance.

3) Board with name and Phone No. will be displayed in the corridor.

4) A notice will be displayed on notice board & poster on students
WhatsApp group.

5) Programme of letter & workshop will be arranged to make aware the
students.

6) All the duties were distributed among the members unanimously.

7) Meeting ended with Vote of Thanks.

€shan

Convener - Prof. S. S. Mohod

E /
DR. S.D. THAKARE ' e
Coordinator, LQ.A.C. %, W

Petoshree Vimalabai Deshimukh Mahavidyalay?
Amravat PRINCIPAL
Matoshree Vimalabai Deshmukh

Mahavidyalaya, Amravati.
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Meeting Notice

Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
Internal Quality Assurance Cell (1IQAC)

Students Grievance Redressal and Anti-Ragging Cell
202§:--2022.
Notice

Date: 19-12-2021

It is informed to all the committee members to attend the meeting of
committee arranged on 20-12-2021 in Resource Management Lab at 11.am.

1) Dr. C.N.Vidhale
2) A.P.Harne
3) Dr.S.B.Deshmukh

Agenda of the meeting

1) To confirm minutes of the last meeting
2) To decide & discuss about the program to be arranged for students.
3) Any other related matter with the permission of chair.

(G S

% Convener - Prof. S. S. Mohod

DR. S. D. THAKARE *M{Wﬂ”
Coordinator, .Q.A.C. {
Atatoshrea Vimalabai Deshmukh Mahavidyatay al

Amravati Visagd Imi Deshenukh Mahavidyaiaya
Shivaji Negar, Amravati 444503 (M.S)
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Minutes of Meeting (20/12/2021)

Shri Shivaji Education Society, Amravati’s
Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
Internal Quality Assurance Cell (IQAC)

Students Grievance Redressal and Anti-Ragging Cell
Segsion - 2.062)-2.2,

Minutes of meeting arranged on 20.12.2021

Following members were present for the meeting.
1) Dr.C.N.Vidhale

2) A.P.Harne

3) Dr.S.B.Deshmukh

Following points were discussed -

1) As per the direction of Principal, it was decided to arrange a
lecture on Ragging and a workshop in cyber security on 23-12-21.

2) The chief guest & resource person will be Ms. Seema Datalkar PI
Cyber Police Station as directed by principal.

3) To inform all the students through the WhatsApp Group of college
of teacher and displaying notice on boards.

4) Duties for the smooth conduct of program were distributed
among the members unanimously.

5) Meeting ended with Vote of Thanks.

AN

g;%/-’g mkﬁ-@

comn~NINE

R

DR. S.D. THAKARE

Coordinator, 1.Q.A.C. ﬁ/ i
datoshrse Vimalabai Deshmukh Mahavidyalay- W W/M/
Amravati Principal

Matoshree Vimalabai Desheukh Wahavidyalayy
Shivaji Nagar, Amravati 444603 (M.S.)

5.1.4. The Institution has transparent mechanism for timely Redressal of student grievances
including sexual harassment and ragging cases



CRITERION V: STUDENTS SUPPORT AND PROGRESSION

Meeting Notice

Shri Shivaji Education Society, Amravati's
Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
Internal Quality Assurance Cell (IQAC)

Students Grievance Redressal and Anti-Ragging Cell
Notice Dtr2ifs|22,

It is informed to all the members of the committee, that meeting of the
committee is arranged on a 22/05/2022at 11.00 pm in Resource
Management. Lab. Mem are informed to attend the meeting.

Agenda of the Meeting.

1) To Confirm minutes of last meeting.

2) To discuss grievance reported to committee & action taken.
3) To review the work of committee during year 2021-2022.

4)Any other matter with the permission of chair.

1) Dr. C. N. Vidhale
2) Dr. S. B. Deshmukh
3) Mrs. A.P. Harne

A

Convener - Prof. S. S. Mohod

D
DR.S.D. THAKARE
Coordinator, .QLA.C.
Aatoshree Vimalzbai Deshmukh Mahavidyatays
Amravati

o

PRINCIPAL
Matoshres Vimalabai Deshmugh
Mahavidyalaya, Amravati.
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Minutes of Meeting (22/05/2022)

Shri Shivaji Education Society, Amravati’s
Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
Internal Quality Assurance Cell (IQAC)

Students Grievance Redressal and Anti-Ragging Cell
Session ! 2021-22_

Minutes of Meeting arranged on 22/05/2022
Following members were present for the meeting,

1) S.S. Mohod- Convener
2) Dr. C.N.Vidhale

3) Dr. S. B. Deshmukh

4) Mrs. A. P, Harne

Following Points were discussed

1) Minutes of the last meeting were confirmed.

2) The grievance reported to committee members & timely action taken
on it all were discussed.
The Grievances reported wer mainly concerned with correction in
mark list , Need of Financial help, Cleanliness in College campus ,
requirement of Xerox center. Girls students demanded vending
machine & sanitary pad incinerators in washrooms.
Satisfactory solutions were given to their grievances.

2\ No ragging issues were reported to the committee,
All the Members expressed happiness as they could solve the
students problems. Meeting ended with vote of thanks.

(B4

Convener - Prof. S. S. Mohod

iy
DR.S.D. THAKARE
Coordinator, LQ.A.C.
Axtoshree Vimalabai Deshmukh Mahavidyzlayr 7 }/)W
Amravati
) PRINCIPAL
Matoshrgg Vimalabaj Deshmugy,

Mahavidya!aya, Amravati,
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Mechanism for submission of online / offline Student Grievances

Anti-Sexual Harassment Policy

Shri Shivaji Education Society, Amravati's A\

Matoshree Vimalabai Deshmukh Mahavidyalaya
Shivaji Nagar, AMRAVATI-444 603 (M.S.)
NAAC Accredited By Grade ‘B’ with CGPA 2.31 (2™ Cycle)
| 0721-2664929 (Off) e-mall : clg amt_mvd@ssesa.org, mvdm1 acin e t org
Principal Founder President

Dr Smita Deshmukh Dr Panjabrao alias Bhausaheb Deshmukh
M.A. (Eng.), Ph.D. M.A., D.Phil, LL.D, Bar-Act-Law

President
Hon'ble Harshvardhan P. Deshmukh
Shri Shivaji Education Society, Amravati

Anti-Sexual Harassment Policy

Shri Shivaji Education Society Amravati's Matoshree Vimlabai Deshmukh Mahavidyalay. affiliated to the
Sant Gadge Baba Amravati University Amravati, is committed to provide a safe environment for all its
women employees and students, free from discrimination on any ground and sexual harassment, The
college will implement a zero tolerance policy for any form of sexual harassment in the college campus.
All complaints will be taken seriously and investigation will be done with respect and confidential manner.
Definition of Sexual Harassment: -

In the pursuance of the judgement of honorable supreme court of India date 30/11/ 2012 appeal no.
8513/2013, letter no. SGBAU /7-D/428/13, dt. 20/02/2013 and UGC (Prevention. Prohibition and Redressal
of Sexual Harassment of Women Employees and Students in Higher Educational Institutions) Regulations
2015. Matoshree Vimlabai Deshmukh Mahavidyalaya has ICC (Internal Complaint Committee). ICC
follows the rules, regulations, procedure and any other instruments by which its function will be updated
and will be revised time to time. This ICC will take an appropriate decision regarding making complaints.
conducting inquiry, interim Redressal, punishment and action against complaints.

Under the direction of the Regulation 2015, sexual harassment is an unwelcome conduct of a sexual nature
which makes a person feels offended, humiliated and intimidated. It involves one and more incident and
actions of sexual harassment which may be physical, verbal and nonverbal as-

-Unwelcome physical contact, physical violence

-to Solicit sexual favours

-Comments on appearance, age. private life

-Sexual comments jokes stories ete

-Unwanted social invitation

-Sending or displaying sexually explicit message, materials, gestures

-Whistling

-Leering

Actions to be taken by ICC on the receipt of the harassment incidents.

5.1.4. The Institution has transparent mechanism for timely Redressal of student grievances
including sexual harassment and ragging cases
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Supportive Measures: -

-Publicly notify the position against sexual harassments

-Organisation of workshop seminars guest lectures for employees and students for ensuring the safety of
women and gender sensitization.

-Constitution of ICC displaying prominently at vintage place or notice board to make aware about the
mechanism for Redressal of complaints pertaining to sexual harassment with contact details.

-Prepare and monitor the annual status report of ICC.

Complaint Mechanism: -

While carrying out the invention ICC will,

-Interview the victim and other relevant party

-Decide whether harassment incident took place or not

-Report detailing the invention

-Decide the appropriate remedy

-Keeping the record of action taken.

Complaint Procedure: -

Anyone who is subject to sexual harassment should inform to ICC which will

-Immediately record the date time and facts

-Ascertain the views of victim

-Ensure the victim understood the procedure

-Discussion on the next step.

-Respect the victim.

Disciplinary Measures: -

Anyone who has been found to have harassed under the terms of this policy, will liable to any of the one

directed in the "Regulation 2015" depending on the facts of incident of sexual assault.

\ ) A B
Co*ordinator Convenor Principal’

D. THAKARE CIPAL
I(S:?QS(M? LMy AC Internal Compliant Committee " t%}ﬁﬁfﬁ:&mlgeshr-::.. :
hree Vimalabai Deshmukh Mahavidyaiay : laya, Amravatl.

Amravat

fatnn
vigios

fahavidya
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Anti — Ragging Policy
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ANTI - RAGGING POLICY

‘Ragging’, a social menace has no place in academic environment of the
Institute and concerted efforts are required to be in place to prevent its occurence at
any point of time.

Matoshree Vimalabai Deshmukh Mahavidyalaya, is a renowned educational
Institute in Amravati city, offering co-education. There is girl’s hostel within the
college campus. To prevent the menace of ragging and maintain healthy interpersonal
relations among students in the college campus of Matoshree Vimalabai Deshmukh
Mahavidyalaya ragging is strictly forbidden in or outside the college campus.

Ragging is a serious social indiscipline and offence. In pursuance of the
judgment of the honorable Supreme Court of India dated 8/5/2009 in Civil Appeal
No0.887/2009 UGC has framed “UGC Regulations on curbing the menace of ragging
in higher educational institutions 2009 which have been notified in the Gazette of
India. (Under section 26(1) g of the University Grants Commission Act, 1956)

What constitutes Ragging?
Ragging constitutes one or more of any of the following acts:

o Any conduct by any student or students whether by words spoken or written or
by an act which has the effect of teasing, treating or handling with rudeness a
fresher or any other student. -

o Indulging in rowdy or indiscipline activities by any student or students which
causes or is likely to cause annoyance, hardship, physical or psychological
harm or to raise fear or apprehension thereof in any fresher or any other
student.

e Asking any student to do any act which such student will not in the ordinary
course do and which has the effect of causing or generating a sense of shame
or torment or embarrassment so as to adversely affect the physique or psyche
of such fresher or any other student.

5.1.4. The Institution has transparent mechanism for timely Redressal of student grievances
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e Any act by a senior student that prevents, disrupts or disturbs the regular
academic activity of any other student or a fresher.

e Exploiting the services of a fresher or any other student for completing the
academic tasks assigned to an individual or a group of students.

e Any act or abuse by spoken words, emails, post, public insults which would
also include deriving perverted pleasure, vicarious or sadistic thrill from
actively or passively participating in the discomfiture to fresher or any other
student.

* Any act of financial extortion or forceful expenditure burden put on a fresher or
any other student by students.

e Any act of physical abuse including all varients of it sexual abuse, homosexual
assaults, stripping, forcing obscene and lewd acts, gestures, causing bodily
harm or any other danger to health or person.

¢ Any act that affects mental health and self confidence of a fresher or any other
student with or without an intent to derive a sadistic pleasure or showing off
power, authority or superiority by a student over any fresher or any other
student.

Wide dissemination of Anti — Ragging Policy
Prospectus and Admission forms

¢ All prospectus should contain a specific caution that “ragging is banned in the
Institute, and anyone found indulging in ragging, is likely to be punished
appropriately which may include expulsion from the institute.”

e All students of the Institute are required to sign an anti- ragging declaration
forms at the time of admission to the institute.

Erection of Posters-

Academic programme office may out up posters in prominent places within
the campus to exhort students to prevent, or not to indulge in ragging, also
mentioning the names of the officials and their contact numbers, to be
contacted in case of “ragging”. The same needs to be displayed on the website
of the institute.

Anti - Ragging Committee (ARC) at the Institute Level-

An Anti - Ragging Committee (ARC) should be constituted at the Institute
level to moniter the various aspects related to the menace of ragging. The
members of this committee can be nominated by the Principal at the beginning
of each academic year.

5.1.4. The Institution has transparent mechanism for timely Redressal of student grievances
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Ragging Reporting Procedure -

¢ If any individual believes that he or she has been subjected to ‘ragging’
or has knowledge of such incident, such person shall have the option to
file a complaint with the committee members of ARC. This may be
done in writing or orally. Written complaint is preferable.

* A complaint box also be made available for students to drop their
complaints, placed near the administrative wing in college and in
hostel.

ARC as Enquiry Committee-

ARC will investigate all reported cases of ragging, in such a way. so as to
maintain confidentiality to the extent practicable under the circumstances. The
complaint box shall be opened quarterly in presence of all ARC members.

Process of Enquiry —

The process of enquiry should be such to ensure that principles of natural
justice are adhered to. Action to be taken by the Head of the institution on
receipt of the recommendation of the Anti ragging committee of the institution
which is formed every year to prevent ragging related issues both inside and
outside the college campus.

Administrative action in the event of Ragging-

The institution shall punish a student found guilty of ragging after
following the procedure and in the manner prescribed here in under. The Anti Ragging
Committee of the institution shall take an appropriate decision, in regard to
punishment or otherwise, depending on the facts of each incident of ragging and
nature and gravity of the incident of ragging established .award, to those found guilty,
one or more of the following punishments, namely -:

* Suspension from attending classes and academic privilages.

¢ Withholding / withdrawing scholarship / fellowship and other benefits.

¢ Debarring from appearing in any test / examination or other evaluation process.

e Withholding results .

e Debarring from representing the institution in any regional, national or
international meet, tournament, youth festival etc.

* Suspension / expulsion from the hostel.

o Cancellation of admission.

e Rustication from the institution for period from ragging from one to four
semesters.

5.1.4. The Institution has transparent mechanism for timely Redressal of student grievances
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e Expulsion from the institution and consequent debarring from admission to any
other institution for a specified period. Provided that where the persons
committing the act of ragging are not identified the institution shall resort to
collective punishment.

Appeal -

Appeal with regards to any action taken against the accused at any level and / or
against the punishment awarded under this policy, shall lie with the Principal of
the institute, which should be filed within a period of two weeks from such an
action or award of punishment.

Saving And Repeal Clause —

Principal of the Institute will possess the sole authority for any interpretation,
modification or amendment to the policy depending upon the need from time to
time. He/ She will posses powers to exercise his / her discretion with respect to any
or all of the clauses of this policy.

] LU\//

MatoshreeVimalabsi Deshrauic.
Mahavidvalava, Amravati.
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List of Grievances Received from Students (2017-2018)

Matoshree Vimlabai Deshmukh Mahavidyalay, Amravati.

Students Grievance Redressal and Anti - Ragping Cell

Session 2017-18

Grievance Redressal and Action Taken Report

At ieng Vimaleas Deatm iy Bl o

L e

Sr. | Duate Namre of the Class of the CGrivences of Action
Mo students students the students Taken by
concerning
authority.
1 2ET Dipali Vinayakrao | B.A. Final year | Tube lights in Problem
Ukarde washroom solved
2 N7 Pooja Rajendra B.Sc. Home Herox facility Gricvance
Dharmale Science Final in college under
year CAITIpUS consideration
4 Lo 117 Radha Gajanan B.Sc. Home Cleanliness in Problem
Kabade Science Final classroom solved
Year
3 LT Archana Kadu. Hostel In- Facility of Sugpested 1o
charpe bess for arrange tiffin
Students from outside
] 117 | Payal Sharad Mule | B. 5c. Science | Vehicle stand | Under
2nd year with security Consideration
guard
T 51718 Ishwar Bharat B_Sc. Home Computer Amanged the
Kambl= Science Final facility computer
year. facility in
library
B
el Bpres s
Convenor Coarinainn, LLLA & ripgipalt
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List of Grievances Received from Students (2019-2020)

Matoshree Vimlabai Deshmukh Mahavidyala), Amravati,
Students Grievance Redressal ang Anti - Ragging Com mittee
Session - 2019-2¢

Grievance Redressal ang Action Taken Report

[

“_—-——q——__—" A ‘_.‘%—%‘%—_- T P

| Sr. | Date | Name of the students & | Grivence T_Acmm Taken

[No. | | Class [ |

L___‘____J_“_,_____.__ p— s I______,.I

‘ | 14/8/19 I' Ashwini k. Gade BSc, Home Cleanliness in =l Problem solyed [
‘ | Science | yr, ’ washroom [

e ______________,,___—___1_____._

| 2 T '10/1¢ | Komal R. Ruikar BSc. Home | Cyele stand and guard | Grievance under 7
| | Science 1 wr. | consideration

\ \

._-___—__x______—;___.—l_______ e~ ]

| 4 [ 11711719 ' Apurva Rakshak BSc. Home [ Cleanliness in TPmblr:m solved |

‘ , ’ Science 2 yr. | classroom |

[ —-r_.-_@.'—-_'._a_—'.__-T-——T'_.r‘___‘—j Ar. Vicky wae——1

S 1/12/7] | Archana Kady, Hostel - Appointment of Hostel [ Mr. Vicky was '
| | Incharge | Guard on Regular basis | @Ppointed as a

| | | Guard by Principal l'

s Prathamesh Gawai B it e ]
[ 6 | 2/12/19 Prathamesh Gawai BSc. Home | Vehicle stand with it Under |
| ' Science 2 yr, | shade | Consideration [
= ! == e ]
BT ——'—“—E‘—*———f—m_—*——"-
3 132720 | Sonalj Bangalkar Bsc, Home Fans not working in the | Problem solved
| ' | Science 2 yr. classroom | |
k_,_____l__________._—\__“__ e
[ 8 | 5/2/20 | Pooja Rane B, S¢. Home | Cleanliness in the T—Problem solved
| | | Science 2 yr, | classroom |

—_— _;_________ _\___l__ﬁ—%___ e e L W)

s
Iy
Principal

I
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Shivaji Nagar. Amravati 444503 M S

i i | of student grievances
ism for timely Redressa
itution has transparent mechan
5.1.4. The Institution

i es
including sexual harassment and ragging cas




CRITERION V: STUDENTS SUPPORT AND PROGRESSION

List of Grievances Received from Students (2020-2021)

[StNo. [ Name of Students | Gnevances " Action Taken I
, Regarding Teaching f
& others ‘
| Ku Shubhang: § " Financial need for | Financual \ur[\in__*
- Nirmal network recharge and | was provided by
personal health | concered faculty
‘ | member Dr S B
I 1 - | Watane -
2 BA Students Inability to join the | | ectures were
online classes dunng | conducted from 6 to
Iamtodpmias | 8 pmas per students
per college imetable) | request on zoom
I R Ipl.lllnrm )
3 Ku Ishwan Gin ' Comrection needed in | | rrors were corrected |
| markhist from concerned
- | authonties of

4 | Bt Home Science) /| Inability o appear

U SGBAL Amravati
L OfMine exam mode

Ants - Ncience tor online uruversity | was provided to
Students exam due to ' students,
- , connectivity problem |
§ Ku. Varshanavi N - Gnevances regarding [ Errors were corrected
Gaigole to correction 1n | from concerned
| clective subject authonties of
| . SGBAU.Amravan
L
=) i
(set (. 14]’@-..
Committee member M Yrckpal -~
Canviner -
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Documents of Grievances (2020 — 2021)
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List of Grievances Received from Students (2021-22)

Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati

Students Grievance Redressal & Anti Ragging Committee

Year 2021-22

Grievance Redressal & Action Taken Report

Sr. Date Name of Students & Grievance Action Taken
No Class
1 10.08.2021 Devashri Patate Correction Required in Corrected from concerned
B.Sc. (H.5¢) Sem V Mark list authorities of SGBAU
2 | 11.08.2021 Vaishanavi Gaigole Correction Required in Corrected from concerned
B.Sc(H.Sc) Sem | Mark list authorities of SGBAU
3 10.03.2021 | Nandini B. Wankhade ST bus not available to Application given to
B.A. 11 come to college from Manager, 5.T. Amt. Depot by
village Khartalegaon college.
4 12.09.2021 Pratiksha M. ST. Bus from Pusda to Application given to T
Khobragde Amravati not running Manager, S.T. Amt. Depot by
B.A. I college.
5 | 20.03.2021 Sakshi S. Patil Doinga part time job Not | Asked to adjust timing &
B.A. 11 Regular in college. extra coaching provided by
staff.
6 22.03.2022 Saurabh D. Gedam Bus Needed from Sukali to Application given to T
B.A. 11 Amravati Manager, S.T. Amt. Depot by
college.
7 | 27.03.2022 | Chanchal H. Shahade Cleanliness in campus | Problem will be solved fully
B.Sc.I Science after renovation work is
over.
8 | 15.04.2022 Navin D. Gudadhe | Part Time job - Unable to Advised to try to make
B.A. VI Sem attend regularly adjustment in job timings.
9 | 18.04.2022 Gauri V. Bhopate Part Time job - Unable to Advised to try to make
B.Sc. 1l attend regularly adjustment in job timings.
10 | 25.04.2022 Roshani R. Sawale Fans not Working Problem will be solved after
B.Sc. 11 renovation
11 | 02.05.2022 |  AshwiniK.Gade | Cleanliness in washrooms Problem solved
B.Sc. H.Sc. Sem VI
12 | 04.05.2022 Darshana R. Drinking Water - Xerox Problem Solved-
Gangasagar Facilities Under Consideration
B.5c. Sem Vi
13 | 05.05.2022 Aaryan Mahajan " Correction in mark sheet Problem solved by Exam
B.A. 11 Result shown with held Incharge
14 | 06.05.2022 | AmrutaJ. Athawale Financial Aid needed Financial aid of Rs. 800/-
B.Sc- H.Sc, - Sem 11 Provided by Prof. S.S.
_ Mohod
15 | 15.05.2022 Neha K. Yadav Clean area not available to Problem Solved
B.Sc. (H.Sc) Sem VI eat tifin

5.1.4. The Institution has transparent mechanism for timely Redressal of student grievances

including sexual harassment and ragging cases
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I
16 | 12.05.2022 Pooja N. Rane Sanitory Vedning machine Under Consideration
B.Sc. - H.Sc. Sem Vi in washrooms
17 | 13.05.2022 Rajani V Sharma Sanitary Pad inclinator Under Consideration
B.Sc.- H.Sc. Sem Vi needed in washrooms
18 | 13.05.2022 | Saurabh M. Koradkar Parking with shade Problem Solved
B.Sc Il cleanliness & Ceiling Fans
19 | 10.06.2022 Neha S. More Cycle stand Xerox machine Solved
B.Sc.III Canteen Under consideration
20 | 13.05.2022 | Prachi B. Wankhade Common Room Under Consideration
B.Sc. 111

>
DR. S.D. THAKARE
Coordinator, .Q.A.C.

Metwehess Vimalabai Deshmukh Mahavidyzlays
Amravati

Contane Y _ @ A

PRIMCIPAL i
Matoshres Vimalabai Deshm.ukn
Mahavidyalaya, Amravatl

¢ No Significant Instances were reported in the last five years related to Sexual
Harassment & Raging

o~ ;ﬂw\n// ‘
\\‘&Fgmms \

‘ i’rtnc!pd

Matoshree Vimalabal Deshmukh Mahavidyatays.
Shivaji Nagar Amravall 444603 (MS)
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Annual reports

Sexual Harassment and violence against women 2017-22

Matoshree Vimalabai Deshmukh Mahavidyalaya Amravati .
Sexual Harassment and Violence Against Women Committee

Report 2017 -18.

Sexual Harassment and Violence Against Women Committee (Internal complaint
Cell )ensures the safety of females within the college campus. As a part of its efforts the
committee decided several activities for the session 2017 -18 for gender sensitization as it is a
matter of priority.

Objectives :-

1. To sensitize the woman against evils.
2. To give education related to health, hygiene, psychological problems, legal aspect etc.
3. To attend the complaints .

Activities:-

* A cell for attending the complaints of the women was formed as per the directions of UGC
and SGB Amravati University Amravati directives 77 /2016 dated -: 28th July
2016(prevention prohibition and redressal of sexual harassment of women employees and
students in higher educational institution)

* Meeting of the committee was organized to discuss the plan of action.

* Notice was circulated and displayed in the institution to aware the students about the cell and
invite the complaints of women if any .

* Guest lecture on the topic "Human Trafficking "was organized. Renouned social worker Mr.
Anilruddha Patil, Project officer Human Trafficking Nagpur, was invited as a Resource Person
1o sensitize the females against evils.

* Boards/ Flexs with massage of prohibition for Eve teasing are displayed at vantage points.
* No complaint was received during the session 2017-18.

Outcome :-
* Students are sensitized regarding harassment .
* Healthy atmosphere is created. ﬂ/
/1 " 'L"b Z \‘MW
Dr. | Ch!g{a&mﬁa(ei—(&{ : Principal
Convenor ICC MVDM Principal

hree Vimalabai Deshmukh Mahavidyal

Shivaji Nagar, Amravati 444603 (M“._ST) )
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Matoshree Vimlabai Deshmukh Mahavidyalay Amravati.

Internal Quality Assurance Cell (IQAC)
Sexual Harassment and Violence Against Women Committee ( ICC )

Annual report 2018-19

The output of the work is satisfactory and design objectives are reached at workplace
where women given due respect. In an efforts to promote the well being and to maintain the

dignity of women at workplace, a committee is established in the college as per University
directives

Objectives -:
1. To sensitize the women against harassment
2. To educate the women and create awareness related to health hygiene psychological
Problems and legal aspects

. To attend the complaints of the women within College campus.

(95}

Activities -
* A cell for attending the complaints of women was formed as per the directives of SGB

Amravati University.

Meeting of the committee was held to discuss the plan of action.

A notice was circulated and displayed in the institution to aware about the formation of
ICC and to invite complaints of women if any.

In consonance with the objectives laid , Guest lecture was organised on "Women's
Protection and domestic violence". Adv. Neeta Kachve and Adv. Kavita Watane District
court Amravati was invited for the lecture. Both the resource person very well explained
the need and importance of women's protection, legal act and role of women regarding
domestic violence. Students keenly interacted during and after the session.
No complaint was received during the session 2018-19

Outcome :- Students sensitized regarding harassment and healthy atmosphere is created in the

college campus.
) r/l A 7)7)

i 441@}«_;_@ [ M)c/

Principal

onvener
ICC Principal
Matoshree Vimatabai Deshmukh Mahavidyalaya
Shivaji Nagar, Amravati 444603 (M.S.)
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Matoshree Vimalabai Deshmukh Mahavidyalaya Amravati .
Sexual Harassment and Violence Against Women Committee
Annual report 2019 - 20

Sexual harassment and violance against women committee (Internal Complaint Cell )
ensures the safety of female within the college campus. As a part of its efforts the committee
decided some activites for the session 2019-20 for the gender sensitization as it is a matter of
priority.

Objectives :-
1. To sensitize the woman against evils .
2. To give education related to health, hygiene, social and psychological problems of women.
3. To attend the complaints if any.
Activities :-
* A cell for attending the complaints of the women as per the directions of UGC and SGB
Amravati University Amravati directives 77 /2016 dated -: 28th July 2016(prevention

prohibition and redressal of sexual harassment of women employees and. students in higher
educational institutions).

* Meeting of the committee was organised to discuss the plan of action.

* Notice was circulated and displayed in the institution to aware the students about the cell and
invite the complaints of women if any.

* Role Play on the topic of "Woman's Health and Female Foeticide" was organised in
collaboration with the Nursing Institute Amravati on the occasion of Nutrition Month.

* Boards/ Flex with massage of eve teasing are strictly prohibited in the college campus are
displayed at vantage points.

* No complaint was received duriné the session 2019-20
Outcome -:
* Students are sensitized regarding health issues and social problem of female foeticide.
* Healthy atmosphere is created.
iolhal
: idhale.
Convenor ICC MVDM

ol

Principal -
Matoshree Vimalabai Deshmukh Mahavidya
Shivaji Nagar, Amravati 444603 (M.S.)
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Matoshree Vimalabai Deshmukh Mahavidyalaya Amravati .
Sexual Harassment and Violence Against Women Committee
Annual Report 2020-21

Sexual Harassment and Violence Against Women Committee (Internal Complain Cell)
ensures the safety and security of female staff and students within the college campus. As a part
of its efforts the committee under took the activity considering covid -19 situation in the session
2020 -21 for the gender sensitization as it is a matter of priority.

Objectives :-

1. To make aware about the woman empowerment situation in India
2. To give education related to social, psychological, legal problems of woman etc.
3. To attend the complaints

Activities:-

* A cell for attending the complaints of the women was formed as per the directions of UGC
and SGB Amravati University Amravati directives 77 /2016 dated -: 28th July
2016(prevention prohibition and redressal of sexual harassment of women employees and.
students in higher educational institution )

* Meeting of the committee was organised to discuss the plan of action.
* Notice was circulated and displayed in the institution to aware the students about the cell and
invite the complaints of women if any.

* Online Essay and Poster Making Competition on "Women Empowerment and Schemes of
Womens Welfare" was organised on the occasion of World Women's Day 8th March 2021.
Near about 87 students participated in this activity. Cash prize and certificate have been given
to the first three winners of the competition.

* Boards/ Flax with massage of for_mation of ICC for prohibition of eve teasing are displayed at
vantage points.

* No complaint was received during the session 2020-21

Outcome -:

* Students are sensitized regarding harassment, violence against women and women welfare
schemes.

* Healthy atmosphere is created in college premices. W
L W
DWMQ‘ ' PSR!

~“Convenor ICC

Matoshree Vimatabai Deshmukh Mahavidysisya
MVDM

Shivaji Nagar, Amravati 444503 (M.S)

-
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Matoshri Vimlabai Deshmukh Mahavidyalaya Amravati
Internal quality assurance Cell (IQAC)
Sexual Harassment and Violence Against Women Committee (1CC)
Annual Report 2021-22

ICC (internal complaint committee) ensure safety of female staff and students within the college
campus. In the session 2021-22 the committee decided several program for gender sensitization

Objectives -:
1. Toeducate the female staff and students about ill- effects of social medias in sexual
Harassment and violence against women.
To aware about gender sensitivity.
To attend the complaints of women if any.

w19

Activities :-

e A cell for attending the complaints of women was formed as per the directives of Sant
Gadge Baba Amravati University Amravati.

e Meeting of the committee was held to discuss the plan of action.
Was circulated and displayed in the college campus to aware inform about the complaint
cell and attend the complaint if any

e Inconsonance with the objectives get lecture on ragging in college campus and gender
sensitivity was organized. Seema Datalkar, PI, Cyber police station, was invited as a
resource person, Students keenly interacted with her during the session.

e Not any complaint was received during this session.

Qutcome:-

* Students were aware about the ragging and gender sensitivity.
* Healthy and friendly atmosphere is created in campus.

vx(o/ﬁ%

am\g\s\!mh Mahavidyalaya

Shivaji Nagarh, Amravati 444603 (MS))
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Annual reports

ents and Employees Grievance cell andAnti Ragging 2017-22

Matoshri Vimlabai Deshmukh Mahavidyalay Amravati
Students and Employees Grievance Cell and Anti Ragging Committee
Committee report session 2017-18

Convener -Dr. K. E. Chaudhari

Members - Dr. S. R. Gudadhe
Mrs. C. B. Lunge
Mr. J. D. Sangode.

During the session 2017-18 regular meetings of the committee were arranged. In the first
meeting it was decided to display or circulate the notice to give information of this cell formation
and it's working. Committee was also decided to install a complaint box for the students to put
their complaints and grievances. Committee will be solved any kind of grievances which will be
reported to the committee directly or through the complaint box have been decided.

In 2017-18 in the program of Principal's Meet to make aware the students about the anti
ragging cell and also about the consequences of the ragging. Convener of this committee guided
the students on all aspects of ragging, its adverse effects and punishment to guilty. Honorable
Principle Dr. Sanyogita Deshmukh ask the senior students to help the new entrants by becoming
they are mentors.

A banner showing the names of all committee members with their contact numbers
and a complaint box was installed in front of the corridor near the library and in hostel.

A notice was circulated and displayed on the boards for students regarding this
activity.

Students reported complaints about non working of facilities in classroom and in
college premises. All this problems of the students were solved with timely action. In addition
to this Mentor -mentee committee actviely working to resolves the minor grievances raised
by students on the campus. The faculty members involved in this committee successfully
resolved their mentees' grievances from time to time at their own level. This was possible only
because students feels more comfortable in discussing their problems with their mentors. No
any grievance about ragging was reported to the committee.

All the committee members work unanimously under the guidance of principal Dr.
Sanyogita Deshmukh. Students were also satisfied and helps to maintain healthy atmosphere in
the college campus.

DR. S. D. THAKARE o
Sovetimac | QA Grievance Redressal & Anti Ragging Cell.
Aatoshroe Vimalabai Deshmukh Mzhavidya'ay: L
Amravati

Hatoshree Vimalabal Deshfiiann
Mahavidyalay8, Amravatl
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Matoshri Vimalabai Deshmukh Mahavidyalay, Amravati
Students and Employees Grievance Cell and Anti Ragging Committee

Committee Report - Session 2018-19

Convener :- Dr. M. S. Deshmukh
Members :- Dr. S. R. Gudadhe
Mrs. S. S. Mohod
Mr. J. D. Sangode.

During the session 2018-19 two regular meetings of the committee were arranged. In the first
meeting it was decided to display or circulate the notice to give information of this cell
formation and it's working. Committee also decided to help the students to solved any kind of
grievances which will be reported to the committee directly or through the complaint box . In the
second meeting review of the committee work have been taken.

In 2018-19 in the program of Principal's Meet to make aware the students about the anti ragging
cell and also about the consequences of the ragging. Convener of this committee guided the
students on all aspects of ragging, its adverse effects and punishment to guilty.

A banner showing the names of all committee members with their contact numbers and a
complaint box was installed in front of the corridor near the library and in hostel.

A notice was circulated and displayed on the boards for students regarding this activity.

Students reported complaints direct to the committee about non working of fan , drinking water
and cleanliness in classroom and in college premises. All this problems of the students were
solved by the committee with timely action. No any grievance about ragging was reported to the
committee.

All the committee members work unanimously under the guidance of principal Dr. Sanyogita
Deshmukh. Students were also satisfied and helps to maintain healthy atmosphere in the college
campus.

Dl
Convener W

Grievance redressal & Anti ragging cell. ,';
MVDM. AMRAVATL o

>

PRINCIPAL
MatoshreeVimalaise
NMahavidvalaya, Ay

s ~
_/.—-».»
principdl .
Matoshree Vimalahal Demn'\uzh
\Viahavidyalava Amravan
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AR Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
:‘ 0 Students & Employees Grievance Cell & Antiragging Committee

Committee Report
Session 2019-20
Convener - Sadhana S. Mohod
Members — Dr. Chhhaya Vidhale
Dr. S. R. Gudadhe-
Shri. J. D. Sangode -
Archana Harne 5 ¢

During the session 2019-20 regular meetings of the committee were arranged. In its very first meeting
it was decided to work hard to solve any kind of grievance that will be reported to committee
- impartially & confidently & to prevent any form of ragging in college premises. It was also decided to

install a complaint box for students to put in writing their complaints & grievances.

On 27/08/2019, programme of lecture on, “Guidance on ragging, its consequences and prevention in
college” was arranged in collaboration with Music, Arts and Culture club of college for all students of
all faculties of college. Specially newly admitted students were asked to attend the programme. Mr.
Vaibhav Maske, Director, Anant academy for competitive exams. was the chief guest. He guided the
students on all aspects of ragging, its adverse effects and punishment to guilty. Principal Dr.
Sanyogita Deshmukh presided over the function. In her speech she made aware the students about the
ideal code of conduct, to be followed by students in college. She also asked the senior students to help
the new entrants by becoming their mentors. Smt. Sadhana Mohod , convener conducted the
programme, Dr. Manda Nandurkar delivered vote of thanks. Programme was largly attended by all

-~ the staff members and students.

A banner showing the names of all committee members with their contact numbers & a complaint box
was installed in the front corridor near the library and in hostel. A notice was also circulated &

displayed on board for students regarding this activity.

No any grievance about ragging was reported to committee. The students reported complaints about
non working of fans in classroom, availability of water in washrooms and cleanliness of classroom.

All their problems were solved with timely action.

All the members of the committee worked unanimously, under the guidance of Principal, Dr.

atmosphere in college premises.

{

DR.S.D. THAKARE
Coordinator, LQA.C. Principal
Aatochree Vimalabai Deshmukh Mahavidytiiahree Vimalabei Deshmukh Mahavidyalays.

t Amravati Shivali Nagar, Amravati 444603 (M.S.)

(Sadhana Mohod)

Convener

_5.1.4. '_I'he Institution has transparent mechanism for timely Redressal of student grievances
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“’; Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
) Students & Employees Grievance Redressal Cell & Antiragging Committee
Committee Report -- Session 2020-21
Convener - Sadhana Mohod
Members — Dr. Chhhaya Vidhale
Dr. Sadhana Deshmukh

Archana Harne

During the session 2020-21 regular meetings of the committee were arranged. In its
very first meeting it was decided to work hard to solve any kind of grievance that will be
reported to committee impartially and confidently to prevent any form of ragging in college
premises.

; A notice showing the names and contact numbers of committee members was displayed
on notice board and also posted on students whatsapp groups.

On 24 December 2020, during the online programme of Principal’s Address to freshers,
the information was given to students about the committee, its objectives and its functioning,

A programme of self defence training was arranged for girl students, on 24 August 2021.
Resource person, Ms. Anjali Bhure tavght the students the techniques of self defence.

No untoward incidence of ragging was noticed and reported to committee this year.

The grievances reported to committee were related to inability of students to appear for
online exams., errors in marklist, and problems of students in joining online classes. All the
problems were solved unanimously by all the committee members. The solutions given
include- provision of offline exam. was made for those students having connectivity

3 problems. Errors in marklists were corrected, from SGBAU authorities. And for online
teaching the classes were conducted either on zoom app or on LMS platform made available
by our parent society.

All the students expressed their satisfaction over the solutions and the way their problems
were solved. All the members of the committee worked unanimously, under the guidance of
Principal Dr. Sanyogita Deshmukh and officiating Principal Dr. C. N. Vidhale.

QY \
DR. S.D. THAKARE W 38
Coordinator, |.Q.A.C. W

i h Mahavi? v ‘ ;
Autoshree Vimalabai Deshmuk r B
Amravati Hateswee Vima! _wnukh Mahavidyslsys

Shival Naye, Amravati 444503 (M.8.)
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Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
Students & Employees Grievance Redressal Cell & Antiragging Committee

Committee Report -- Session 2021-22
Convener - Sadhana Mohod
Members — Dr. Chhhaya Vidhale
Dr. Sadhana Deshmukh
Archana Harne

During the session 2020-21 regular meetings of the committee were arranged. In its
very first meeting on ~ /8/2021, it was decided to work hard to solve any kind of grievance
that will be reported to committee impartially and confidently to prevent any form of ragging
in college premises.

On 23/8/2021 a notice showing the names and contact numbers of committee members

was displayed on notice board and also posted on students whatsapp groups. A flex indicating

' ragging free campus was displayed. & prescribed formats for registering the grievances of
students was provided to all committee members.

On 23 December 2021, a programme oflecture on “Ragging in College Campus “& a
workshop on “Cyber Security” was arranged. Ms. Seema Datalkar , PI Cyber Police Station
JAmravati was the resource person. Here the students were informed about the effects of
ragging & punishment if found guilty. In the workshop students were guided on precautions
to be taken while using the social media.

No untoward incidence of ragging was noticed and reported to committee this year.

The grievances reported by students to committee were related to cleanliness to be
maintained in college campus, clean washrooms, financial assistance, inability of students to
attend the college regularly due to ST bus strike, errors in marklist, and problems of students
in joining online classes. All the problems were solved unanimously by all the committee

.' members. The solutions provided include- maintenance of cleanliness, financial aid to
needy student, permission to attend the college on alternate days till the strike ends. For those
students having connectivity problems, the teachers permitted the students to call or contact
them on whatsapp to solve their problems. Errors in marklists were corrected, from SGBAU
authorities. And for online teaching the classes were conducted either on zoom app or on
LMS platform made available by our parent society.

All the students expressed their satisfaction over the solutions and the way their problems
were solved. All the members of the committee worked unanimously, under the guidance of
Principal Dr. Smita Deshmukh.

o bt~

DR. S.D. THAKARE PRINCIPAL
Coordinator, .Q.A.C. Matoshree Vimalabai Deshmukh Sadhana Mohod
Matoshroe Vimalabai Deshmukh Mahavidyalay: Mahavidyalaya, Amravati.
Amravati y Convener
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Activity under Anti Sexual Harassment Cell (ICC)

2017-2018
Guest Lecture on “Human Trafficking”
Resource Person: - Mr. Aniruddha Patil (Project officer Human Trafficking Nagpur)

Matoshree Vimlabhai Deshmukh Mahavidyalay, Amravati.
Internal Quality Assurance Cell (IQAC)
Cell On Sexual Harassment and Violence Against Women.

Activity Report Session: - 2017-18

Title of the Activity: -: Women Festival Guest Lecture on " Human
Trafficking"

Date: - 26 December 2017
Venue: - MVDM hall.
Number of participants: -110

Resource Person: - Shri. Anirudh Patil,
Human Trafficking Project Officer Nagpur Branch

Objectives: -

1) To aware students and women employees about sexual harassment

2) To inform them about the legal protection, measures and laws regarding prohibition
and prevention of sexual harassment.

Activity report: -

Cell On Sexual Harassment and Violence Against Women & ICC organised the "Women
Festival " on the occasion of birth anniversary of Dr Punjabrao Alias Bhausaheb
Deshmukh on 27 December 2017. In this festival guest lecture on Human Trafficking was
organised to aware the girls’ students and women employees about sex scandals, real
facts, reasons, types and ways of sexual harassment. The resource person informs the
audience about protective measures and laws regarding prevention of sexual
harassment. Near about 11 0 students and women employees were present and benefited
for this guest lecture. Dr. Chhaya Vidhale convener of this committee has been conducted
the program. Dr. Sharmila Kubde, member of the cell offered vote of thanks. Dr. Shalini
watane, Prof. Vilas Thakre and other committee members support the program
organisation. The audience express the satisfaction about the information they got from
this program. The program conducted under the guidance of Principal Dr. S. S. Deshmukh
and preceded over the chairman ship of Adv. Harshavardhan Deshmukh President, Shri
Shivaji Education Society Amravati. The executive members of Society also present as a
guest of honour for this programme,

Convener
Dr.Chhaya vidhale.

\fahavidualava
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Guest Lecture on “Human Trafficking”

Shri Shivaji Education Society Amravati’s
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Guest Lecture on “Human Trafficking”
26/12/2017
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2018-2019

Guest Lecture on “Women Protection and Domestic Violence “
08-03-2019

Matoshree Vimlabhai Deshmukh Mahavidyalay, Amravati.
Internal Quality Assurance Cell (IQAC)
Cell On Sexual Harassment and Violence Against Women.
Session 2018-2019

Title of the Activity: - Guest Lecture on “Women Protection and
Domestic Violence “

Date: - 08%" March 2019 Venue: - MVDM Hall No. of Participants: - 95
Resource Person: Adv. Nita Kachave , Adv. Kavita Watane
High Court, Amravati High Court, Amravati
Objectives:

1. To make aware the female students and employees about the need and
importance of Women Protection.
2. To make them aware about the legal protection against the domestic violence.

Activity Report:

Under the UGC ordinance 2015, the “Cell on Sexual Harassment and Violence Against
Women” organised the guest lecture on the topic * Women protection: Need and
Importance, * Domestic violence: Legal Act and Role of Women. On the occasion of
World Women Day, 8t March 2019 the program was conducted the Chairmanship of
Dr. §.5. Deshmukh, Principal, MVDM Amravati. Resource person informed the student
about the need and importance of Women Protection and also guided them to learn
different tricks for self-protection. Speaker also makes them alert about domestic
violence. Principal Dr. S.S Deshmukh, insist students for making themselves
economically and emotionally empower. Near about 95 numbers of audience were
present this program and expresses their satisfaction regarding topic. Dr. Chaya
Vidhale conducted the program, Dr. Shalini Watane offer the vote of thanks and other
committee members support in the organization of program.

iolhe

nvener -
Dr. C.N. Vidhale
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Guest Lecture on “Women Protection and Domestic Violence
08-03-2019
Resource Person: - Adv. Nita Kachwe and Kavita Watane (Dist. Court Amravati)
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News Report: Guest Lecture on Women’s Laws
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2019-2020
Role Play on Women’s Health and Female Foeticide
19-09-2019

Matoshree Vimlabhai Deshmukh Mahavidyalay, Amravati.
Internal Quality Assurance Cell (IQAC)
Cell On Sexual Harassment and Violence Against Women.
Session 2019-2020

Activity Report: - 2019-20

Title of the Activity: - Role Play on Women's Health and Female
Foeticide.

Date: - 19th September 2019 Venue: - MVDM Hall No. of Participants: - 45

Objectives: -
1) To aware the female students about common health problems

2) To inform about the solution on the problem by dramatic manner

Activity Report: -

Cell on Sexual Harassment and Violence Against Women and ICC organised the
Role Play activity dt. 19th September 19 on the occasion of nutrition month. In this
activity 9 students of BSc. Home Science were play the role in the script of women's
health problems related to nutritional ignorance, students’ group of nursing
institute also present role play on the script of female foeticide with the aim to
create awareness about the same. Dr. Rashmita Digade Dietitian District Women
Hospital also dialogued with the audience to insist them about proper dietary
habits. Dr Sharmila kubde member of the committee offer conducted the program.
Dr. Shalini Watane offer the vote of thanks and other committee members
supported in the organisation of this activity. Students from Arts and Home science
faculty were present, benefited and enjoyed this activity. Audience expresses the
satisfaction for the information they got. The outcome of this activity is, through
this Role-Play approach students explore the realistic situation of women's health
and problem of female foeticide by interacting with audience in managed way and
extend the useful information to them.

IOW%LQ

Dr.Chhaya vidhale

h .

Principz} ]
watoshree Vimalapai Deshmuiid
Aahavidyalaya Amravay
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Role Play on Women’s Health and Female Foeticide

Resource Person: - Dr. Rasmita Dighade (Dietician Govt. Women Hos. Amt.)

19-09-2019

Ny,
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CRITERION V: STUDENTS SUPPORT AND PROGRESSION

2020-2021
Online Essay and Poster Making Competition
08-03-2021

Matoshree Vimlabhai Deshmukh Mahavidyalay, Amravati.
Internal Quality Assurance Cell (IQAC)
Cell On Sexual Harassment and Violence Against Women.
Session 2020-2021

Title of the Activity: - “Online Essay and Poster Making Competition”
Date: - 08th March 2021 Venue: - MVDM Hall No. of Participants: - 87

Name of the Judges:

Objectives:
1. To insist the students about the reading and writing skills development.

2. To make them aware about the women empowerment situation in India.

Activity Report:

Under this committee, The Essay and Poster Making Competition on Women
Empowerment and Scheme was arranged. Considering the situation of Covid 19 the
committee decided to organised the online competition on the occasion of World Women
Day. 8t March 2021. The Committee conducted this competition by displaying the notice
on WhatsApp Group of different classes. The Essay and poster were invited up to the 7th
March 2021 for this event, 62 students were participated in essay and 25 students
participated in poster making competition. Out of which first three essay and poster were
selected for cash prize and certificate of prize winning. Remaining all participants also
have given the certificate of participation. The outcome of activity is that the students
have made their mind busy in collection of information thinking about writing skills and
also make them busy in co-curricular busy.

Convener -

Dr. C. N. Vidhale

DR. S.D. THAKARE
Coordinator, 1.Q.A.C

#atoshrsa Vimalabai Deshmukh Mahavig, iay:
Amravati
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Notice for the students displayed on board/\WhatsApp group
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Online Essay and Poster Making Competition
Report

List of Participants

Matoshree Vimlabai Deshmukh Mahavidyalaya, Amravati.

International Women's Day
8th March 2021 Report.
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MatoshreeVimalabai Deshmukh
Mahavidvalava, Amravat.
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Name of the Event/Program:- Totermahm . \ /\/MY@’]
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In collaboration with :

Tatoshree Vimalabai Deshmukh Mahavidyalaya, Amravati

Internal Quality Assurance cell IQAC)
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Sr. No. Name of the Participant Signature
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Poster Making Competition
List of Participants
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Distribution of certificates
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CRITERION V: STUDENTS SUPPORT AND PROGRESSION

News Report
International Women’s Day 08-03-2021
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Self Defence Awareness Training workshop for Girl students

24-08-2021

| Name of
l Committee
-
| 1 | Cellon
‘ ‘ Sexual
| Harassment
\ & Voilence
‘ Against
| Women
[ (co)
|

" Sr.No

Matoshree Vimalabai Deshmukh Mahavidyalay, Amravati

Internal Quality Assurance Cell (IQAC)
Activity undertaken (Academic Session 20202023)
COMMITTEE/CELL/COUNCIL ACTIVITIES
Committee - Cell on Sexual Harassment
Name of the Convener - Dr. Mrs. C. N. Vidhale

Name of Name of | Date/ | Objectives | Resources No of Outcomes ‘
Convener / | Activity Day ’ persons/ | Participants
Member Day Guest ‘
Dr. Chaya N. Self 24/08/20 | To Aware the Ms. Anjali 26 1. Students become {
Vidhale Defense 21 students Bhure aware about the ‘
awareness about the Scout & self-defence.
training need and Guide 2. Students inspired
workshop importance of trainer, for making
for girl self defense Karate themselves mentally
students To make them | champion & physically fit
aware about | (Black Belt) through sports,
precautions yoga, meditation,
and gym etc
techniques of
self def

A
Name / Sigmature of the in charge / Head of Department

al
OR.S. § THAKARE

Coordinator L.Q.A.C

Matoshree Vimalabal Deshmukh Mahavicyalaya

Amravali,

offi. 2 cipal

MatosPefrcipgPes ™
Mahavidyalays, Amravall
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CRITERION V: STUDENTS SUPPORT AND PROGRESSION
Notice for the students Displayed on Board

List of Participants
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DR. S.D. THAKARE CWVCMW
Coordinator, 1.Q.A.C

shatostese Vimalabai Deshmukh Mahavid, siay
Amravati
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Self Defence awareness training workshop for Girl students

Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
Internal Quality Assurance cell (IQAC)
Department of Home §¢jence. -
Name of the Event/Program:-
erk.ghoﬂ o0 SeIF Defence Awareness Freeining PW&,’YI 5'-/ua(&m’: B o
Date: 24 Jo 57/ 202 ) Day: “TJuesdoy Time: 1230 pm
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In collaboratiorf with Agd/'ns + Woewmem
Anti Ragging Gel) .
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: ﬂmm[: Rhuve , outF Guide Toeiner PLY. Amrayed
; Partlclpant 20 No. of Part1c1pants 20
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24-08-2021
Resource Person: - Miss Anjali Bhure (Trainer Scout & Guide Amt. Division)

MATOSHREE VIMALABAI DESHMUKH MAHAVIDYALAYA,
AMRAVATI

Internal Quality Assurance Cell (IQAC)
Workshop on
"Self Defiance Awareness Training for Girl Students"
Organized by
"Cell on Sexual Harassment & Violence Against Women"'
in collaboration with Anti Ragging Cell
Date:- 24/08/2021

7 PRINCIPAL
Matoshree Vimalabai Deshmukh
Mahavidvalaya, Amravati

5.1.4. The Institution has transparent mechanism for timely Redressal of student grievances

including sexual harassment and ragging cases -



CRITERION V: STUDENTS SUPPORT AND PROGRESSION

Self Defense awareness training workshop for Girl students
Activity Report

Matoshree Vimalabai Deshmukh Mahavidyalaya Amravati
IQAC
"Cell on Sexual Harassment and Violence Against Women"
Activity Report 2020 -21
Title of the activity: Workshop on "Self Defence Awareness Training for Girl Students”.
Date : 24th August 2021
Venue : Main Hall MVDM
Number of participants : 26
Resource person: Anjali Bhure, Scout and Guide Trainer, Karate Champion (Black Belt)
Objectives: To aware the girl students about need and importance of self defence
: To make them aware about necessary precautions and techniques about Self defence

"Cell on Sexual Harassment and Violence Against Women" organised the workshop on "Self
defence awareness training for girls students" in collaboration with Anti Ragging Cell. Dr.
Chhaya Vidhale ,officiating principal ,presided over the function. Miss Anjali Bhure given the
guidance and training on self defence awareness. In this program resource person informed the
students about the dangerous situations and places where spgcially girls students have to be alert
for self protection, she also asked the students to perform on different tricks for safety, proper
use of mobile phones etc . She also insisted to learn or to join the karate classes, yoga classes,
gym or sports activities for making them physically and mentally fit. Dr Vidhale officiating
principal, insist the students to follow the guidelines given by resource person sincerely to avoid
any tragic situation in future and also make them physically fit and strong for self protection.

Professor.Sadhana Mohod, convener Anti Ragging Cell offered vote of thanks and Dr. Shalini
Watane, member of women cell has been conducted the program. In this workshop 26 students
were present and expressed the satisfaction for organising such type of workshop.

MatoshreeVimalabai Dashmuli
Mahavidvalava, Amravati.
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Lecture on “Ragging in College Campus” and Gender Sensitivity

23/12/2021

Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
IQAC
Cell On Sexual Harassment And Violence Against Women
Activity Report — 2/-2.2_
Title of Activity -: Lecture on” Ragging in College Campus” énd “Gender Sensitivity”
Date- 23" December 2021
Venue- MVDM Sabhagruha, ’ No. of participants-
Resource Person:- Seema Datalkar, PI, Cyber Police Station, Amravati
Objective -1) To help students to understand meaning of ragging .
2)To inform students effect of ragging on their life .
3) To inform students about the law and types of punishment if found guilty of ragging.
4) To educate students about gender sensitivity.

Student’s Grievanace Redressal & Anti-ragging committee and Cell on Sexual Harassment
jointly organized a Lecture on , “ Ragging in College campus” and “Gender Sensitivity”in college.
Principle of our Institute , Dr. Smita Deshmukh presided over the function & Ms. Seema Datalkar PI
Cyber Police Station was the Resource person.

In her guidance speech she alerted the students about Ragging ,its bad effects on the career
and personal life of students. She also informed the students about the laws and provision of
punishment if found guilty. While guiding on gender sensitivity , she said, being sensitive is being
appreciative of each others feelings. The concept of gender sensitivity is a way to reduce the barriers
caused due to discrimination and gender bias. So be respectful to each other regardless of the gender.
In the presidential address, Principal Dr. Smita Deshmukh appealed the senior students to make
friendship with freshers, and help them to adjust in the new college environment, so that it ultimately
will benefit the students and the institute & emphasized on supporting equally the learning of female
and male students.

In this programme, “Student’s grievance redressal and anti-ragging cell and “Cell on sexual
harassment and violence against women “ for 2021-22” was declared inaugurated by the guests.

Prof. Sadhana Mohod, Convener, Student’s Redressal& anti — ragging cell, introduced the guests and
also presented a brief idea behind arranging the programme. Dr. ChhayaVidhale, Convener , Cell on
Sexual Harrasment and Violence against women, offered vote of thanks. Prof. Archana Harne ,
conducted the programme.

The programme was attended by large no. of students, all the staff members and non teaching staff
members. All the students specially expressed their satisfaction for arranging such informative
workshop.

Outcome:- 1)Students were happy to learn more about ragging and gender sensitivity.
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2)Freshers were happy to learn that the college campus and hostel area is ragging free.

3)Senior students expressed their willingness to maintain healthy inter personal relations
with freshers.

Dy. C- N- V;\[/}tu//,g_'

CC pwvemmy

Coordi
Aatnehes Vimal
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Guest Lecture on Ragging in College Campus and Gender Sensitivity

Matoshree Vimalabai Deshmukh Mahavidyalay, Amrayay;

Internal Quality Assurance Cell (IQAC)
° Activity undertaken (Academic Session 2021-2022)
COMMITTEE/CELL JCOUNCIL ACTIVITIES
Committee - Cell on Sexual Harassment
Name of the Convener - Dr. Mrs. C. N. Vidhale ,
Sadhand Mo hed

Sr.No| Name of Name of

> Nameof | Date/ |Objectives| Resources Noof | Outcomes |
Committee | Convener / Activity Day persons/ | Participants
Member Day Guest
1 Cell on Dr. Chaya N. Guest 23 Dec., 1.To Ms. Seema 47 1. Students become |
Sexual Vidhale Lecture on 2021 Understand Datalkar aware about ragging
Harassment | - " Ragging the & gender sensitivity
& Violence in college meaning of | PI, Cyber Police 2. Senior students
Against campus & Ragging Station, expressed their
Woman Gender 2.To Amravati willing ness to
@ Sensitivity e@%te maintain their
about the healthy inter
gender personal relatjnnJ
sensitivity with freshers.
DR.S. D. THAKARE P"’i{F&Eﬁ m;%mlm Mahavidyalaya
Coordinator, LQ.AC. thatoshree \f""“m'm“w MS)
Matoshree Vimalabai Deshimukh Mahzvigyviayd Shivali Nagar.

Amravali
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List of the Participants

I,

Shri Shivaji Education Society, Amyavati’s
Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati
Academic Sesston —202) ~22_
{ ntém.ﬁi‘ Quality Assurance Cell (IQAC)

5 | Date : a&l;z/z@u
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Ageaimst Women
: yirTEn Roggim Cetf
Co-ordinator / Convenor - r-Lhhayqg N-= \/pd l’la,»(L

)

in collaboration with -

Cripenonofiie - Binedpdd, Dr, Smite R. Deshmukl
Programme : 5

Details of the Guest

Faculty
cecbame s Meskemag Datal ke
« Designation ~ j&@?fﬁec%}f
: = MName of the lustifute- '- C)/bext/ PO//Ce 57[07:)7‘0?4 AW
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Invitation Letter for Resource Person
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To,

Seema Datalkar

PI, Cyber Cell

Amravati.

Subject: Invitation as Resource Person for guiding college students.
Res. Madam,

You are cordially invited at our college to guide the students
on "Gender sensitivity” and " Anti -Ragging in college campus", on
Thursday 23 December 2021 at 11 am. Kindly accept our invitation and
oblige.

Thank you.

PRINCIPAL
fiatoskres Vimalabai Deshmukh
Mahavidyalaya, Amravati.
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Guest Lecture Ragging in College Campus and Gender Sensitivity
23/12/2021
Resource Person: - Seema Datalkar (P.l1 Cyber Police Amravati)

S n GPS Map Camera |

Amravati, Maharashtra India

WQRO+W45, Rampun Camp, Amravatl Maharashtra 444601, India
Lat 20.942386°

Long 77. 767857°

23/12/21 11'40 AM
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Workshop on Cyber Security
23/12/2021

Matoshree Vimalabai Deshmukh Mahavidyalay, Amravati

Internal Quality Assurance Cell (IQAC)
Activity undertaken (Academic Session 2021-2022)
COMMITTEE/CELL/COUNCIL ACTIVITIES
Name of the Convener - Dr. Mrs. C N. Vidhale

Coordinator, LQ.A.C.

Rstoshree Vimalabai Deshmukh Mahavidy® '

Amrzvati

Sadhra Clsh
SrNo| Nameof | Nameof | Nameof | Date/ | Objectives | Resources No of Outcomes
Committee | Convener f/ | Activity Day persons/ | Participants
Member Day Guest
: ff
“Cell Dr.CHN. Workshop | 23/12/2 | 1.To make Mrs. Seema 1students of
! Se::nalaﬂ Vidhale on Cyber 021 |students Datalkar. Pl tempted to update
Harassment Security aware about | Cyber Crime thems&flvs_ )
and violence risk inusing | Police Station, regarding risk arises
against social media. Amravati in
2.To 2 students learned
omen safeguard on techniques to used
self while smart phone
making 3. Learned process
O online of lodging the inline
i transmission complaints. i
@ fid N Q){z{ﬂ(:f/m’f
Nam/m ein charge /H DR.S.D. THAKARE Princip

Princtpal
batoshree Vimalabar Testinukh Mahavidyalaya
Shivaji Nagat, Amravau 444503 (AS)
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List of the Participants
23/12/2021

Shri Shivaji Education Society, Amravati’s

Matoshree Vimalabai Deshmukh Mahavidyalaya, Amravati

Academic Session — . 2092\ -2 2>—

Internal Quality A‘ssur\ance Cell (IQAC)

DATE!
Name of the Programme - gjg%h MF an St},bﬁg AQUANY| m‘!‘j
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Yol & S h0g
~idhabr

Name of the Faculty /
Department

In collaboration with -

Co-ordinator / Convenor - . Pﬁ% A-a Mahad % R thha
Chairperson of the - M ' 5 A oo
Programme ’
Details of the Guest
Faculty v

e - Name B M. et Dudalbar

e Designation - T

1

e Name of the Institute-

‘L\}bksti Plice L

Following members/participants attended the programme :
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Workshop on Cyber Security
23/12/2021

Amravati, Maharashtra, india
WORS+W45, Rampuri Camp, Amravatl, m:m
43460, Inclia o

* Amravati, Maharashtra, India
WORS+WAS, Rampuri Camp, Amravati, Maharashtra

Amravati, Maharashtra, India
¥ WORO«W4S, Rampuri Camp, Amravati, Maharashtra
e 444601, India
o ey

T
.

T
3

WORO+WA4S5, Rampuri Camp, Amravati, Maharashtra
444801, incsia
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Glimpses of Anti Sexual Harassment & Anti Ragging Awareness
Students observing the posters

5.1.4. The Institution has transparent mechanism for timely Redressal of student grievances
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Students observing the posters

. Women'sGrievance Cell
- EveTeasing is Strictly Prohibited
- inCollegeCampus
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Poster Displayed in College Campus
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WARNING

Ragging is Crime
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o
I

& GPS Map Camera

Amravati, Maharashtra, India

WQR9+W45, Rampuri Camp, Amravati, Maharashtra 444601, India
Lat 20.942255°

Long 77.767829°

06/06/23 GMT +05:30

5.1.4. The Institution has transparent mechanism for timely Redressal of student grievances

. . . 131
including sexual harassment and ragging cases



CRITERION V: STUDENTS SUPPORT AND PROGRESSION

£
Pt

»

B GPS Map Camera

Amravati, Maharashtra, India

WQR9+W45, Rampuri Camp, Amravati, Maharashtra 444601, India
Lat 20.942243°

Long 77.767828°

06/06/23 GMT +05:30
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